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ure not over! 


VICTORY 
LOAN’ 


There’s plenty of action ahead for 
fast-thinking industrial leaders in 
putting over the new Victory Loan! 
Your Victory drive is important be- 
cause: 





EVERY VICTORY BOND HELPS TO 
Bring our boys back to the 
America for which they were 
2 - % viet ‘ willing to give their lives! 
, Provide the finest of medical 
care for our wounded heroes! 


BOOST THE NEW F.D. ROOSEVELT 

MEMORIAL $200 BOND! 
Urge all your employees to buy 
this new Franklin Delano Roosevelt 
Memorial $200 Bond through your 
Payroll Savings Plan! At all times 
better than ready cash, Victory 
Bonds are industry’s “Thanks” to 
our returning heroes! 


START YOUR VICTORY DRIVE 
TODAY! 

Every Victory Bond aids in assur- 

ing peacetime prosperity for our 

veterans, our nation, your employ- 

ees—and your own industry! 


The Treasury Department acknowledges with appreciation*the publication of this message by 
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What an awkward 
moment at dinner! 
Everybody was 

petrified. 









Why, what are you 
talking about? 
Nothing happened 
at all! 







Men sometimes fail to notice things that seem 
obvious to women. But no insurance man should our 
fail to notice women’s increasing interest in insur- 
ance. Estimates show that last year women 
bought about a billion and a half dollars’ worth De 
of ordinary life insurance. eval 
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Paul Clark Sees 
Increased Use of 
Capifal for Premium 


John Hancock Head, at 
C.L.U. Ceremonies. Cites 
Unexplored Fields 


NEW YORK—Life insurance is so 
interwoven with the fabric of our na- 
tional life and our society that it must 
be considered in this broad relationship 
if one is to either understand life in- 
surance or evaluate the wealth of our 
people, Paul F. Clark, president of John 
Hancock Mutual Life, declared in ad- 
dressing the annual conferment exercises 
of the American College here Thursday 
evening. 

“All the social, political and economic 
forces which affect the well being of 





PAUL F. CLARK 


our people and of our country are sub- 
jects for study if one is to continue 
to understand life insurance,’ Mr. Clark 
said. “One must be attuned to the 
changing laws, viewpoints, and concepts 
of the relative value of accumulated and 
inherited wealth. One nwust learn to 
evaluate the relationship of the individual 
with government, of employer with em- 
ploye and of man with man. In a word, 
one must be a perpetual student.” 


Changes Necessitate Study 


The need for this close study of 
changing trends is especially vital today, 
it was pointed out by Mr. Clark, in 
view of the speed and extent of those 
changes. He cited the recent trend 
throughout the world for social and 
economic betterment, the development 
of the social security program, new reg- 
ulations, new taxes, new relationships 
between employer and employe, new 
problems in connection with the accu- 
mulation of wealth, new markets, new 
uses of life insurance. The recent devel- 
opment of an awareness of the concept 
of the life value of employes by business 
has brought about many new applica- 
tions of insurance, he added. 

“Mass forms, covering all economic 
hazards to which an employe is subject, 
have enjoyed a phenomenal develop- 
ment,” Mr. Clark continued, “and yet I 


(CONTINUED ON PAGE 10) 





A.L.C. to Hold 
Annual Meeting 
Oct. 31-Nov. 1 


The American Life Convention will 
hold the annual meeting of member 
companies Oct. 31-Nov. 1 at the Edge- 
water Beach Hotel in Chicago. In ad- 
dition to open sessions, there will be 
an executive session, tentatively set for 
the evening of Oct. 31 to elect officers 
and transact other routine business. No 
section meetings have been planned. 


Feature Open Discussion 


The time element prevents a gather- 
ing of the scope of previous years and 
consequently the Convention is planning 
to make the meeting an informal affair, 
devoted to important committee reports 
and open discussions of pressing prob- 
lems now facing the business. 

‘Commissioner James M. McCormack, 
Tennessee, president of the National As- 
sociation of Insurance Commissioners, 
is scheduled to make the one talk by 
anyone outside the industry. Reserva- 
tions for the gathering are to be made 
directly with the hotel. 





Aug. Sales Off 7.9%: 


Ordinary Up 2.1; 
Year Total Up 3.1% 


NEW YORK—New life insurance for 
August was 7.9% less than for August 
of last year and for the first eight 
months of this year was 3.1% greater 
than for the corresponding period of 
1944, according to Life Insurance Asso- 
ciation of America: 

For August, ordinary showed an in- 
crease of 2.1%, industrial a decrease of 
16.1%, and group a decrease of 46.4%. 

The statement embraces the record of 
39 companies having 69% of the total 
new paid-for life insurance in all U. S. 
legal reserve companies. 


Dollar Amounts Are Shown 


The new business was $687,786,000 for 
August, against $746,819,000 for August 
of last year. Ordinary was $531,718,000 
against $521,010,000. Industrial was 
$96,921,000 against $115,490,000. Group 
was $59,147,000 against $110,319,000. 

The new business for the first eight 
months was $6,419,427,000 against $6,- 
224,896,000. New ordinary was $4,753,- 
533,000 against $4,291,209,000, increase 
10.8%. Industrial $987,169,000 against 
$1,013,740,000, decrease 2.6%. Group was 
$678,725,000 against $919.947.000, de- 
crease 26.2%. 


L.LA. to Hold 
Capsule Parley 
at Waldorf Dec. 14 


NEW YORK—Despite relaxation of 
war-time restrictions on conventions, 
the 1945 annual meeting of Life Insur- 
ance Association of America will follow 
last year’s pattern and will take the form 
of a one-day business session. The meet- 
ing will be held at the Waldorf-Astoria, 
New York, Dec. 14. Plans for any ad- 
ditional activities such as public ad- 
dresses at the luncheon customarily held 
between the morning and afternoon ses- 
sions will be announced later. 

The directors will meet at the Wal- 
dorf on the afternoon of the preceding 
day. Members of the association who 
have particular interest in any matter to 
be considered by the board, or who de- 
sire to present some subject will be in- 
vited=to attend. 


Select Cleveland 
for ‘46 N.A.L.U. 
Parley Sept. 9-13 


NEW YORK—tThe annual conven- 
tion of the National Association of Life 
Underwriters will be held at Cleveland 
Sept. 9-13, 1946, Clancy D. Connell, 
president, announces. 

The trustees, at the recent meeting at 
Chicago, voted to hold the 1946 annual 
meeting as well as the midyear meeting 
which will be held at Omaha, March 11- 
16. . 
Room reservations for the Cleveland 
convention will be handled through Stan- 
ley H. Watson, Equitable Society, 1604 
Terminal Tower, Cleveland, 16, chair- 
man of the Cleveland hotel reservations 
committee. 


Actuaries’ Joint 
Meeting Nov. 7-9 
at Atlantic City 


The Actuarial Society of America and 
the American Institute of Actuaries will 
hold a joint meeting Nov. 7-9 at the 
Hotel Marlborough-Blenheim at At- 
lantic City, it is announced by Edward 
W. Marshall, president of Actuarial So- 
ciety and vice-president of Provident 
Mutual Life, and A. J. McAndless, pres- 
ident of the American Institute and 
president of Lincoln National Life. 

Before the war, these two organiza- 
tions met twice a year, but in coopera- 
tion with the government they held one 
meeting in 1943, none in 1944 and none 
this spring. It is expected that both or- 
ganizations will resume semi-annual 
meetings. 





Large Insurers 
Enter Casualty 
25-50 Group Field 


Travelers has now entered the field 
of group accident and health and hos- 
pitalization insurance where the number 
of eligible employes is between 25 and 
50. Heretofore Travelers and most of 
the other larger companies have confined 
their group writing to groups of 50 or 
more.. It is understood that a number 
of the other larger companies are on 
the point of making a similar departure. 

Under the Travelers rules, where the 
number of eligible employes is from 44 
to 49, there must be 38 insured. Where 
the number of eligible employes is from 
25 to 44, 85% must be insured with a 
minimum of 25 certificate holders. 


All Industry Group 
Convenes in 
New York City 


NEW YORK—The two-day session 
of the all industry committee that is 
studying the effect of the Clayton, fed- 
eral trade and Robinson-Patman acts 
got under way here with A. V. Gruhn, 
general manager of American Mutual 
Alliance, as chairman. The first day 
was occupied with discussion of the re- 
ports of the three subcommittees ap- 
pointed to study the three acts. Some 
hope was expressed that it might be 
possible to agree on an industry posi- 
tion on the three acts before the meet- 
ing concludes Thursday afternoon. | 

All organizations comprising the main 
committee were represented. 





Insurers Study 
Idea of Retroactive 
War Payments 


Amount Involved 
Inconsiderable in Relation 
to Policy Dividends 


Virtually all companies currently are 
pondering the question of whether to 
adopt a policy of retroaction so far as 
war death payments are concerned. A 
number of companies were conducting 
studies of the cost of doing so and dis- 
cussing considerations of policy in- 
volved at the time Equitable Society an- 
nounced that it is paying for war deaths, 
despite contractual limitation of liabil- 
ity, and a great many others that had 
no intention of taking such a step are 
now at least looking into the matter. 
_In most ordinary companies, it is be- 
lieved, the amount of war death losses 
that. were escaped by reason of the op- 
eration of the war clause was incon- 
siderable when measured against the 
total death claims during the period. 
The matter then resolves itself for most 
companies into a question of policy. 

The mutual companies have to give 
consideration to the relationship be- 
tween the amount that such a policy 
of retroaction would cost and the divi- 
dends to policyholders. In one of the 
largest ordinary participating companies 
the amount of such payments would con- 
stitute only about 3% of the dividends 
paid to policyholders since Pearl Har- 
bor. This is an important consideration, 
for if retroaction should have a signifi- 
cant bearish effect upon policy dividends, 
the directors might be subjected to criti- 
cism for extending extra contractual 
benefits to a particular group of bene- 
ficiaries. There is certainly no require- 
ment that this be done or that money 
be so disbursed and some observers be- 
lieve there is a nice question of authori- 
zation involved. 

One point that is brought out by those 
who object to this retroactive procedure, 
is that it does not take care of the 
situation of the individual who bought 
insurance after policies were issued with 
the war clause, who later was taken 
into service, tried to get the government 
to pay his premium for him under the 
civil relief act but failed since the policy 
had a restricted benefit and, therefore, 
lapsed the policy. 


Effect on Policy Dividends 


The fact that the number and amount 
of war deaths of those that had policies 
with a war clause is trivial is likely to 
cause a good many directors to vote in 
favor of retroaction because the effect 
upon ability to pay policy dividends 
would be virtually nil. 

Those favoring retroaction point out 
that the war clause served its purpose of 
warding off bargain hunters who other- 
wise would have loaded up with as much 
insurance as they could get when faced 
with the prospect of facing enemy bul- 
lets. It was a safeguard against a catas- 
trophe hazard. By use of this clause, 
the companies were enabled to keep on 
an even keel during the war years and 
now that the score is known and the 
cost is inconsiderable, it is fair and 
proper, they say, to take a generous 
attitude towards: the beneficiaries of 
those young men who purchased life 


insurance with war clause with the mo- 
(CONTINUED ON PAGE 10) 
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VIEWS IN THE NEWS 








A conference of the Texas Association of Life Underwriters in Galveston was 
attended by: (left to right around the table) E. D. Shepherd, Jr., president: 
Jack Bane and R. N. Lewis, vice-presidents; Bob J. Lyles, immediate past president; 
Sam Hay, Jr., J. Harold Sharpe and Captain F. G. Bray, past presidents; B. A. Barnes, 
vice-president; Richard Sobel, chairman Texas Industrial Leaders Round-Table; 
Jul B. Baumann, past president and national secretary: Tom Moody, vice-president, 


and J. Perry Moore, secretary-treasurer. 














(Above) A physical expansion program 
has been launched by Franklin Life at 
Springfield, Ill. Within a few weeks 
ground will be broken for a modern new 
eight story nome office building immedi- 
ately south of the present building. The 
new unit will more than double present 
available floor space. 

Of steel and Indiana limestone con- 
struction, the new structure will blend 
modern architectural design with the 
classic lines of the present building. The 
two will be connected by an enclosed 
arcade in the rear, at both basement and 
ground floor levels. The new building 
will be ready for occupancy late next 
summer. 


In the past 51/, years personnel at the 
home office has been increased from 167 
to 286. Insurance in force has practically 
doubled, and now exceeds $335,000,000, 
while assets now total $70,231,002. In 
August new business amounted to $7,- 
551,576, a gain of 85% over August of last 
year. The company now operates in 29 
states. 


* * * 


(Left) Oregon Mutual Life has pur- 
chased the 12-story Stevens building in 
Portland at a price of $300,000, for its new 
home office building. 


The company’s total business in force 
now tops the $90 million mark. Sales to 
date this year are 12.9% higher than for 
the first eight months of 1944. 


Marked Shift to. 
Paying of Benefits 
on Income Basis 


As of June 30 there was more than $3 
billion in life insurance reserves that 
represented matured policy benefits set 
aside for future income payments, ac- 
cording to the Institute of Life Insur- 
ance. At the beginning of the year the 
figure was just under $3 billion, which 
was an increase of 250 million over 1944 
at year end. 

In 1944 policyholders and beneficiaries 
received $274 million of such income 
payment, according to the Institute. Last 
year policyholders or beneficiaries set 
aside $482 million of maturing benefits 
to provide continuing income for the 
future, which was nearly 15% greater 
than in 1943, more than five times the 
amount 15 years ago and 30 times the 
total 25 years ago. Less than 5% of 
benefits were set aside for this planned 
use 25 years ago, 39% was so used last 
year, according to the Institute. 

The agents have had much to do with 
the trend shifting from lump sum to 
income payments, the Institute com- 
ments. The trend undoubtedly will be 
accentuated in future years. 





Illinois Code at 
Issue in United 
Stockholders’ Suit 


Counsel for the minority stockholders 
of United of Chicago in their suit against 
President O. T. Hogan and Secretary 
A. D. Johnson were given 30 days by 
Circuit Judge Finnegan this week to 
file an amended complaint in what may 
turn into an important test of the IIli- 
nois insurance code. , 

At a hearing on the motion of United's 
attorneys to dismiss the complaint on 
the ground that only the insurance direc- 
tor of Illinois has authority to bring 
such an action, the point was argued 
that section 201 of the code applies only 
to matters affecting liquidation or the 
current operations of the company. The 
actions complained of in this case oc- 
curred several years ago and no question 
was raised as to United’s solvency or 
attempt made to halt its operations. 

The decision of Circuit Judge Miner 
in the Benefit Association of Railway 
Employees case about 2% years ago 
was relied on by United. In this case, 
an attempt was made to remove the 
officers and directors of the company 
on the ground that they were getting 
excess commissions and the court held 
that the insurance department had ex- 
clusive jurisdiction over that matter. At- 
torneys for United’s dissenting stock- 
holders claimed that this case did not 
cover the issues in the present case and 
the amended complaint will incorporate 
this argument. 

R. K. Morrison of Joliet and four 
other stockholders brought the present 
suit last March, charging Messrs. Hogan 
and Johnson with obtaining control of 
a majority of United’s stock and mak- 
ing a large personal profit by illegal 
means. United has been highly success- 
ful and the complainants have not at- 
tacked its financial position in any way. 
L. C. Murtaugh of Marshall, Murtaugh 
& Burgeson and K. H. Wells represent 
the complaining stockholders and Anan 
Raymond of Poppenhusen, Johnston, 
Thompson & Raymond is counsel for 
the company. United officers have taken 
the position that the suit was unfounded 
and was apparently based on misin- 
formation. 





Adopts 40 Hour Week 


Security Mutual Life of Binghamton 
adopted a 40-hour, five-day week for the 
home office with wages the same that 
had been paid for the 44-hour: week: 


“tection which it affords.’ 


N. E. Mutual Passes 
$2 Billion Mark 


In Force Gains 66%, 
Since 1929, President 
Smith Reports 


BOSTON—With a $103 million net 
increase since the first of the year, New 
England Mutual has passed the $2 bil- 
lion mark in insurance in force, Presj- 
dent George W. Smith has announced, 

This represents a gain of 66% over 
the amount in force at the end of 1999, 
During the same critical 15-year period, 





GEORGE WILLARD SMITH 


assets have more than tripled and now 
total over $725 millions. 

New England Mutual, chartered in 
1835, passed the $100 million in force 
mark in 1897, $500 million mark in 1920, 
$1 billion in 1927, and in spite of the 
severe depression years that soon fol- 
lowed, $1% billion were in force by 1938. 


Greatest Strides in History 


“Although the field force has been 
greatly reduced in number by war setv- 
ice, the last two years have seen the 
greatest strides in company history,” Mr. 
Smith observed. “In the first 6 months 
of this year alone, more new business 
was paid for than in the full year of 
1942, and the gain in new annual life 
insurance premiums was even mort 
marked.” 

Since Pearl Harbor, New England 
Mutual war losses have been $414 mil 
lion on 1,151 lives. Nearly seven-eighths 
of these claims came under policies taken 
out before war clauses were applied. As 
a result of war casualties among younget 
policyholders, the average age undef 
death claims dropped from 58.9 yeafs 
in 1944 to 53.9 years in the first eight 
months of this year. The proportion d 
service deaths to total death claims has 
increased from 15.6% in 1944 to 21.2% 
through August, 1945. “Under the cif 
cumstances, I think we can regard ow! 
mortality of 52.6% for eight months 4 
statistically satisfactory in a war yeaf, 
Mr. Smith stated. 


Lapse Rate Low 


“From coast to coast the percentagt 
of New England Mutual policies whic 
have been terminated by lapse or sul 
render is phenomenally low, and this low 
percentage has been a contributing fat 
tor in teaching the $2 billion total. I0 
these days of low interest yields on se 
curities, life insurance is constantly i! 
creasing in public favor as a triple-A 
investment as well as for the broad pro 
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fee Period of 
Intense Rivalry 
in Mortgage Field 


Contractors and Architects 
in Home Building Field 
Wooed by Lenders 


The real estate and mortgage loan de- 
partments of life companies detect evi- 
dence that a period of intense competi- 
tion is ahead in the lending field, 
particularly in connection with dwellings. 
Investors today are busily engaged in 
wooing contractors and others who may 
become substantial home builders and 
itappears that the least of a contractor’s 
worries in the post-war era is where he 
is going to get the money. 

Aggressive lenders realize that they 
must have something distinctive to offer 
in the way of service or plan in order 
to get their share of loans. There is 
sharp competition as to rate of interest 
but the constructive mortgage loan 
people look down on those that have 
nothing more to offer than an interest 
rate of 14% below the prevailing mar- 
ket. 
There is particular interest on the 
part of investors in getting lined up 
with contractors or architects, or others 
who intend to engage in home construc- 
tion on a large scale. Such alliances hold 
promise of substantial volume of loans 
from a single source and in the medium 
priced range of home, which is particu- 
larly sought after by most institutional 
investors. 

Possibly there will be quite a develop- 
ment in the field in which Equitable 
Society has taken the lead of providing 
a life insurance and mortgage loan 
package. Old Line Life of Milwaukee 
has had a similar plan for some time and 
other companies may enter the field. 

In this connection there may be two 
different approaches. The Equitable 
program embraces the use of a perma- 
nent form of insurance. The monthly 
payment of the borrower is at a level 
amount and takes care of the life insur- 
ance premium, interest on the mort- 
gage, fire insurance premium, taxes and 
amortization. At a certain point in the 
program the insurance cash value is 
equal to the balance of the loan and if 
the assured-mortgagor elects, he can 
cancel off the policy and retire his en- 
tire indebtedness. However, the expec- 
tation is that most customers will desire 
to hold on to their insurance and per- 
haps purchase additional amounts. 

The other approach is to provide de- 
creasing term insurance that comes to 
an end when the mortgage is paid off. 
Such a program, of course, would enable 
the monthly premium to be shaved be- 
low the figure that is required where 
Permanent insurance is included and 
there might be borrowers who would 
prefer to get the monthly cost to the 
very lowest figure possible. However, 
life insurance men would much prefer 
to have the permanent insurance idea 
prevail. They find that families that 
not only get their mortgage papers back 
when the breadwinner dies, but also 
get $2,500 or $5,000 life insurance pro- 
teeds are in a far superior position and 
if the program is presented to the bor- 
tower with the proper emphasis on life 
msurance benefits, he will prefer such 
4 program over one that is designed 
solely for price appeal. 





_ Ten new members of the field have 
just completed the training course of 
Jefferson National Life. The classes 
Were conducted by P. M. Cross, assist- 
ant agency director, Walter E. Jackson, 
tducational director. 
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J. H. Kohlerman 
Named Educational 
Director by LOMA 


NEW YORK—The Life Office Man- 
agement Association has appointed 
James H. Kohlerman educational direc- 
tor to serve with Assistant Secretary R. 
Werner Lederer, now in the navy, in the 
management of L.O.M.A. Institute ac- 
tivities. He will start work Sept. 24. 

From 1925 to 1942 Mr. Kohlerman 
was assistant professor of general 
mathematics at New York University. 
His teaching included mathematics of 
life insurance. During the war period he 
was loaned to the war manpower com- 
mission directing a phase of the train- 
ing-within-industry program in the met- 
ropolitan New York area. 

Mr. Kohlerman received his bachelor 
and master degrees from the University 
of Delaware. He has completed all re- 
quirements except the thesis for a Ph.D. 
degree at Columbia University. During 
three years he graded L.O.M.A. Insti- 
tute papers, both undergraduate and 
graduate. 

Establishment of the office of edu- 
cational director is a part of the asso- 
ciation’s postwar program of increasing 
the effectiveness of its educational de- 
partment. 


Mutual Life Managers Parley 


The first managers conference since 
the war began was held this week in 
Chicago by Mutual Life. The meeting 
was attended by the 75 agency manag- 
ers, who discussed post-war problems. 


Foosaner Is Newark Speaker 


The Life Insurance & Trust Council 
of North Jersey will hold a dinner meet- 
ing in Newark Oct. 4. Samuel J. 
Foosaner, tax and estate planning at- 
torney, will talk on “Estate Planning, 
in Light of the Federal Tax Life In- 
surance and Trust Law today.” 


Survey Shows Quick Action 
Taken on War Clauses — 


Within 30 days of V-J Day 156 com- 
panies reported to the Institute of Life 
Insurance action on war and aviation 
clauses. The survey showed that 66% 
of the companies have eliminated the war 
clause from new policies, 6% have done 
so except where unusual hazard exists; 
22% are considering such action, and 
only 6% are not now considering the 
change. 

Action was taken.by some companies 
within 24 hours of the time hostilities 
ceased in the Pacific and within a month 
72% had acted, according to the Insti- 
tute. 


Practically no civilian policies in force 
at the outbreak of the war carried a war 
clause. Death benefits of more than 
$250 million on lives of service men 
have been paid under the pre-war poli- 
cies. Veterans administration figures 
show well over $2 billion paid out in 
death claims under national service life 
insurance. 

The Institute survey showed that of 
the 156 companies 39% have dropped 
the aviation clause from new policies, 
31% have dropped it except where un- 
usual flying hazard is involved, 6% in- 
tend to take action, and 24% have no 
present plans for change in this respect. 


METROPOLITAN LIFE 


Metropolitan Life has discontinued 
the practice of including war-aviation 
restrictions in life benefits generally. 
Such restrictions included in policies 
issued during the war period will cease 
to be effective after Feb.15, 1946. 

Disability and double indemnity bene- 
fits which were suspended while the in- 
sured was in military service in time of 
war, have been automatically restored. 
In accordance with customary practice, 
the double indemnity benefits contain 








this hemisphere, he says:— 


pleasant in the past week.” 


city, months later. 








Post Graduate Studies 


In a letter from one of our underwriters who is now in the 
Navy, serving somewhere south of the equator and west of 


“We've been at anchor for the past few days because of 
engine trouble. Cuts down our speed a little. Tonight, how- 
ever, we're outside the anchorage prepared to ride out a 
typhoon which is supposed to hit sometime during the night. 
Always something to think about. 


“T have been studying a tax course which I swiped from 
the supply officer, in hopes of raising my policy average when 
I return. Had a letter from Dean McCahan of the College of 
Life Underwriters. They are sending me their latest study 
supplements. Yes, the Navy has been fighting a war, but even 
in the very middle of it we had some spare time now and then. 


“The situation is well in hand, and living has been more 
Underwriters continuing their life insurance studies while 


in faraway places set an example for stay-at-homes. Some- 
thing learned under a palm tree will prove useful in some big 
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certain aviation restrictions and both 
the disability and double indemnity 
benefits contain restrictions applicable 
to persons in military service in time 
of war. Metropolitan Life’s action with 
respect to life benefits does not remove 
such restrictions. 

Although passenger hazards are fully 
covered in practically all cases at the 
normal life premium; pilots and crew 
members are generally insured subject 
to extra premiums. However, in recog- 
nition of the improved experience the 
scale of such extras has been substanti- 
ally reduced. In a relatively few cases 
where aviation hazards cannot be as- 
sumed at the normal rates or at an ex- 
tra premium, the company may offer 
arrangements whereby certain aviation 
hazards would not be assumed. 

In general, the special underwriting 
rules adopted by Metropolitan because 
of wartime conditions have been discon- 
tinued and the practices applicable to 
peacetime have been restored. 


JOHN HANCOCK MUTUAL 


All war and aviation risk exclusion 
provisions on outstanding John Han- 
cock policies, except certain modified 
limitations in respect to aviation, are 
now inoperative. In modifying the 
aviation limitations, a new aviation 
clause will be used, which in no way 
limits coverage for death from pas- 
senger air travel where the insured is 
not present as a pilot or as a member 
of the crew, or is not on any aircraft 
operated for training purposes. Where 
death occurs while he is present under 
such conditions, a return of premium 
is provided for. 

The modification of the war clause 
on outstanding policies will result in 
coordinating practices under policies 
heretofore issued containing that clause, 
with revised underwriting regulations 
for new ordinary business. 


TRAVELERS 


Travelers has annulled the war clause 
as of Aug..14, 1945, for all policyholders 
except those officially reported missing 
or missing in action prior to that date. 
It had previously announced the elimi- 
nation of the war clause from all future 
life contracts. 


CAPITOL LIFE 


Capitol Life is issuing all policies 
without the war aviation provision. 
New business will be underwritten ac- 
cording to present aviation hazards. Ac- 
tion will be taken on the basis of find- 
ings, and only when necessary will an 
aviation exclusion rider be included in 
the policy or an extra premium charged 
to cover the hazard. Instead of a mili- 
tary supplement to regular application 
forms, a short supplement will be used 
on male lives between the ages 17 and 
40 and on all persons who have served 
in the armed forces or who were re- 
jected for military service. This short 
supplement asks only three questions 
of the applicant. 

Capitol Life is now in the process 
of revising its application forms, and 
when they are ready the short supple- 
ment will be abandoned entirely since 
the new forms will contain all neces- 
sary questions. 


OCCIDENTAL LIFE, CAL. 


Occidental Life of California is not 
including any war restrictions in new 
policies regardless of age. Where a 
definite aviation hazard exists, the policy 
will be written either with an extra pre- 
mium to cover the hazard or with an 
aviation exclusion clause. Otherwise, 
new policies will be issued free of avia- 
tion restriction. On policies previously 
issued with a war and aviation clause, 
the war restriction will be modified to 
exclude death occurring outside home 
areas which result from an act of war. 
Aviation riders in old policies which 

(CONTINUED ON PAGE 10) 
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Seek Elimination — 
of Red Tape in 
Making G. I. Loans 


WASHINGTON—Insurance __ execu- 
tives joined with bankers and govern- 
ment officials in a conference here under 
auspices of the American Legion in rec- 
ommending amendment of the G I bill 
of rights so as to permit insurance com- 
panies and other recognized lending 
agencies to make loans to veterans and 
to provide for real estate appraisal by 
the lending agency, without awaiting 
Veterans’ Administration approval. Also 
to provide for issuance of certificate 
of loan eligibility to the veteran upon 
» discharge, instead of having him apply 
to VA for it. 

Amendments to carry out these rec- 
ommendations and to provide a com- 
pletely new loan section of the GI bill 
are expected to be offered in the senate 
to a bill:passed by the house liberaliz- 
ing GI bill provisions. Senate finance 
committee hearings on the bill are ex- 
pected to begin soon. 

A committee named to draft the 
amendments includes George E. Wal- 
ton, Metropolitan Life attorney, and 
Oliver Walker, president Walker & Dun- 
lop, Washington. 


OO LAY 





ak KARL LJUNG AND 
BOB TAYLOR OF THE JEF- 
FERSON STANDARD HAVE 
WORKED OUT A UNIQUE 
PLAN FOR USING R & R’S 
REFRESHER COURSE EFFEC. 
TIVELY. 


* * * 


A NEW JEFFERSON 
STANDARD section has been 
printed which substitutes for 
the present Section 10 in the 
course. 


IN THIS SECTION, the com- 
pany outlines in detail the plans 
it has made for getting the Jef- 
ferson Standard men back into 
production quickly and_profit- 
ably. 


THE COURSE IS THEN 
SENT to each service man with 
a personal letter from President 
Price. 


AS WE WORKED the plan 
out, the thought came to me 
that we have been telling the 
service man so many times in 
our letters, “We are thinking 
about you and planning great 
things for your return.” 


See 


* * * 


AS THE MEN COME BACK, 
WE ARE GOING TO BE 
CALLED UPON TO LIVE UP 
TO OUR PROMISE. THAT 
MEANS WE MUST HAVE A 
DEFINITE PROGRAM—AND 
THE R & R REFRESHER 
COURSE MAKES A GOOD 
STARTING POINT. 





PAUL SPEICHER 
Managing Editor 
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Kansas High Court 
Upholds Tax Law 


Denies Writs to Force 
Hobbs to Issue 
Licenses 


TOPEKA —The 2% Kansas pre- 
mium tax on out of the state companies 
has been held constitutional by a four 
to three special opinion of the Kansas 
supreme court. Chief Justice W. W. 
Harvey wrote the opinion while the dis- 
sent was written by Justice Homer 
Hoch, a former governor of Kansas. 

The court thus denied 16 applications 
of out of state companies for writs of 
mandamus to force Commissioner 
Hobbs to issue certificates of authority 
to do business in Kansas without pay- 
ment of the 2% premium tax. It is ex- 
pected that the case will be appealed 
to the U. S. Supreme Court. 

The companies contended that the 
Kansas laws were invalid, unconstitu- 
tional and void and that they consti- 
tuted a tax and fee for the privilege of 
carrying on interstate commerce. They 
held that the federal constitution pro- 
hibits the states from requiring the pay- 
ment of taxes for the privilege of carry- 
ing on interstate commerce. 

In the opinion denying the applica- 
tions, the court said: “Mandamus will 
not be allowed to compel an executive 
officer to do something contrary to the 
statutes unless it is clear that the stat- 
ute is void.” The Kansas law was not 
rendered void in view of the U. S. Su- 
preme Court’s recent decision uphold- 
ing the Oklahoma insurance taxation 
laws, the Kansas court held. 


S. CAROLINA TAX UPHELD 


COLUMBIA, S. C.—The South Car- 
olina supreme court upheld the premium 
tax of this state in a unanimous opinion, 
rejecting the contention of Prudential 
that the Southeastern Underwriters As- 
sociation case makes it unconstitutional 
and dissolving a temporary injunction 
against its collection. The South Caro- 
lina tax is 3% on foreign companies, 
graduated down according to the invest- 
ments of each carrier in South Carolina, 
but does not apply to domestic insurers. 

The South Carolina opinion is that 
the McCarran act (public law 15), by 
specifically referring to state taxation, 
specifically abdicates congressional juris- 
diction over insurance taxation and 
hence leaves state insurance taxes unim- 
paired. The court also rejected the ar- 
gument of Prudential that the tax on 
foreign companies denies them the equal 
protection of the law by citing the re- 
cent U. S. Supreme Court decision in the 
Lincoln National Life case, which in- 
volved the Oklahoma premium tax. 


PAY OHIO TAX 
COLUMBUS, O.—Four of the 10 


companies which had been ordered to 
appear before the Ohio division of insur- 
ance Sept. 26 to explain why they had 
failed to pay their premium tax on 
business written in Ohio in 1944 have 
paid the tax since the notice was issued. 
They are: Business Men’s Assurance, 
London Assurance, Manhattan F. & M., 
and Woodmen Central. 


IOWA EXPERIENCE REPORTED 


DES MOINES—Iowa’s new flat 2% 
premium tax resulted in an increase of 
$70,000 in revenue the first year, Com- 
missioner Fischer reported at a hearing 
before the Iowa tax committee, estab- 
lished by the last legislature. 

Because of enactment of the new 
law eliminating a rate preference for 
Iowa companies, it is not necessary to 
revise the insurance tax laws, Mr. 
Fischer stated. The committee, how- 
ever, is expected to make recommenda- 
tions on whether it feels the rate is suffi- 
cient and whether any changes may be 
necessary. Mr. Fischer said he expects 
a court test of the present law, due to 


Behr Heads Round 
Table; Cook New 
Steering Group Man 


Louis Behr, Equitable Society, Chi- 
cago was chosen as chairman of the 
Million Dollar Round Table in a mail 
ballot. He had been the vice-chairman. 
He succeeds John E. Clayton, Massa- 
chusetts Mutual Life, Newark. 

The new vice-chairman is Harold S. 





PAUL W. COOK 


Parsons, Travelers, San Francisco. Paul 
H. Dunnavan, Canada Life, Minne- 
apolis, was reelected as a member of 
the executive committee, thus becoming 
the senior member and being in line for 
vice-chairman next year. The new 
member of the executive committee is 





Harold S. Parsons 


John E. Clayton 


Paul W. Cook, Mutual Benefit Life, 
Chicago. * 

Mr. Clayton remains on the executive 
committee during 1946 as provided by 
the constitution and by-laws. 

Mr. Clayton states definitely that 
there will not be a meeting of the 1945 
round table. 








exemptions granted fraternals and 
county mutuals. 

He reported that the flat 2% tax on 
1944 business had brought in $2,034,371, 
as compared with $1,965,330 in 1943. 

Iowa companies paid an increase of 
$398,969 in taxes while foreign compa- 
nies paid $329,928 less. Figures by 
classes follow: 


Foreign Companies 


943 1944 

RNS rs corn gia Us el alain sheers $1,194,060 $ 967,695 
BODO iici..e choise ie eae 35,535 293,184 
ee 322,145 262,185 
Reciprocals ........ 13,024 11,772 

I OEO, Using ao eane Th a ate 1,864,764 1,534,836 

Iowa Companies 

DR ik sceetea eee kare $ 15,659 $ 172,951 
OOS Aaa a re 26,270 119,098 
eS a ee a 39,429 117,570 
Assessment Life ... 2,150 13,912 
406 Companies ..... 12,087 59,143 
Reciprocals ~.......'. + 4,971 16,861 

ME oes ys cast ae 100,566 499,535 





Nanine Byrne, daughter of Mr. and 
Mrs. Walter Cameron Byrne, was mar- 
ried to Ensign Fisher Edward Simmons, 
Jr., grandson of Executive Vice-presi- 





Kentucky Aroused 
Over Tax Decision 


State Association 
Organizes to Combat 
Levy on Life Benefits 


LOUISVILLE—The Kentucky As. 
sociation of Life Underwriters has 
launched a campaign to protest the de. 
cision of the Kentucky court of appeals 
in holding that the state is entitled to 
collect an ad valorem tax of 50 cents 
per $100 valuation on insurance bene. 
fits and pensions. 

W. R. Long, National Life, Vt, 
Louisville, president Kentucky associa. 
tion, reported that some 4,000 agents will 
explain to the public the unfair and 
unreasonable as well as far reaching 
evils of the appellate court decision, Six 
district meetings were held to explain 
the situation to agents who in turn will 
explain the effect of the decision to 
beneficiaries and policyholders. 

Mr. Long talked at Ashland; McKay 
Reed, John Hancock, Lexington; Tom 
E. Liscomb, Penn Mutual, at Newport; 
W. Ray Moss, Connecticunt Mutual, at 
Owensboro; Foree Dennis, Mutual 
Benefit, at Paducah; and Morgan 
Woodward, Prudential, at Louisville. 

Mr. Long announced that the asso- 
ciation has employed J. Verser Conner, 
Louisville attorney, who will endeayor 
to secure a new hearing of the case. A 
brief was filed at Frankfort by Charles 
W. Milner, attorney for Arthur K. 
Whitelaw, retired former vice-president 
of Standard Oil Company of Kentucky, 
whose pension benefits were ruled tax- 
able by the appellate court, and Mrs. 
Frank L. Drake, widow of a Louisville 
insurance attorney who was at one time 
a fire company special agent. 

In his petition for rehearing, Mr. Con- 
ner said no other state has such a tax, 
and if the decision stands future residence 
in Kentucky will be for the unfortunate. 
He warned that the cash values of insur- 
ance policies will be subject to “the next 
onslaught,” with untold thousands of 
policy holders subject to back taxes for 
10 years, with 100% penalty and 6% 
interest. 

He charged that the court, in effect, 
has created a new classification of prop- 
erty subject to taxation: 

The insurance company is taxed 
on the investments that produce the in 
come to pay Mrs. Drake her $55.17 4 
month. 

2. Mrs. Drake is liable for state it- 
come tax on her income, subject to ex 
emptions provided by law. : 

3. But the court now creates a third 
value to be taxed, namely the right of 
Mrs. Drake to draw the income, an 
says that the value of that right must be 
computed from the amount of the i 
come in relation to her life expectancy. 

He set up a hypothetical case of 3 
widow, 40, drawing $1,500 a year income 


from $50,000 of insurance paying 3% it 
terest. After exemptions, she woll 
pay: 


1. .67% in state income taxes. 

2. 15.33% in federal income taxes. 

3. 7.91% for her right to draw th 
income. 

“In effect,’ Mr. Conner said, “the 
Drake decision takes more than 11 times 
as much from her current income as tht 
state income tax.” 

Further, he charged, the decision spt 
cifically taxes Mrs. Drake 5.3% for het 
right to draw $662.04 a year, which § 
greater than the 5% rate the state would 
charge for income tax were her income 
$1,000,000 a year. 

The decision was called “particularly 
onerous” by Mr. Woodward in his talk 
in Louisville, because it falls on a class 
of persons least able to bear the ta% 
namely widows and orphans and ft 

(CONTINUED ON PAGE 9) 








dent Edward G. Simmons of Pan-Amer 
ican Life. 
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R. M. Green New 
L.O.M.A. President 


Executive Secretary 
Rowland Reports on 
Projects Under Way 


NEW YORK—Robert M. Green, 
vice-president of Prudential, has been 
elected president of the Life Office Man- 
agement Association. He has been an 
active member of the association for 





ROBERT M. 


GREEN 


several years and has made many con- 
tributions to the advancement of the 
work of L.O.M.A.’s cooperative manage- 
ment research program. 

Horace W. Foskett, financial vice- 
president of Equitable Life of Iowa, was 
elected vice-president. He has served 
as a director of the association and for 
many years has been active in various 
phases of its work. 


Directors Named 


Also elected at the annual business 
session were the following directors: 
J. E. Acuff, executive vice-president 


Life & Casualty; Gilbert C. Clark, asso- 
ciate actuary Equitable of Washington, 
D. C.; D. N. Clark, secretary-comptroller 
Phoenix Mutual Life; and H. O. White, 
associate actuary Fidelity Mutual Life. 
L. K. Crippen, vice-president and actu- 
ary of Acacia Mutual will continue to 
serve on the board by virtue of his status 
as immediate past president and H. H. 
Allen, secretary Mutual Benefit Life, and 
N. Irwin Doxsee, assistant actuary Aetna 
Life, will continue to serve on the board 
by virtue of their appointment as chair- 
men respectively, of the educational and 
examination committees. 

Executive Secretary Frank L. Row- 
land was reappointed by the executive 
committee as were Associate Secretary 
L. R. Woodard and Assistant Secretary 
R. W. Lederer. A new position was 
created, that of educational director, to 
which James H. Kohlerman was ap- 
pointed. 


Rowland Reports 


In his report Mr. Rowland said that 
the subject of war and post-war person- 
nel administration seems to be of major 
concern to most of the association’s 
Member companies. This subject in- 
cludes wage administration, pension 
plans, hours of work, veteran reemploy- 
ment and planning for reconversion to 
peacetime operations. Other subjects of 
Major interest and which the staff office 
has been concerned with during the year 
are company organization structure, op- 
erating economies, and relations with 
government agencies. 

Mr. Rowland said that as the years 
go by there seems to be an increasing 


-| Awareness of the advantages of coopera- 


XUM 





tive research on administrative problems 
and the value of a central clearing house 
facility to which questions can be re- 
ferred. This year, as in previous years, 
there has been continuing increase in 
number of inquiries received by the staff 
office, although the curtailed transpor- 
tation facilities have reduced the number 
of visitors. 

The office planning and equipment 
committee’s studies will soon be released 
as committee reports or in the form of 
contributions to the 1945 proceedings. 
The clerical salary study committee has 
undertaken the development of a series 
of practical and usable merit rating 


scales as a supplement to the L.O.M.A. 
job evaluation plan. It is expected that 
this project will be completed in 1946. 
The committee on tests is correlating 
company experiences with past tests and 
has undertaken the development of new 
employment and aptitude tests. 

Access to a collection of portfolios 
of company forms and procedures deal- 
ing with a wide variety of standardized 
routines is one of the L.O.M.A. services 
and during the past year two new port- 
folios have been added, “Policy Issue 
Record Cards,” and “Applications for 
Insurance.” There are now in circula- 
tion 22 portfolios available for loan to 


member companies. 

In spite of the many adverse condi- 
tions affecting employe participation in 
the L.O.M.A. institute program Mr. 
Rowland reported a slight increase in 
student and company participation for 
this year. There were 642 examinations 
this year as against 633 last year and 421 
students took them as against 414. 

Mr. Rowland said that the association 
will hold a special conference next spring 
dealing with office administrative sub- 
jects of immediate and pertinent interest 
and the regular annual conference will 
be held at Chicago the latter part of 
December, 1946. 








The habit that taught me a way of life 


HERE are certain habits which a soldier has to 
acquire in order to stay alive. 


There’s the habit of digging a foxhole whenever 


you stop to rest. 


And the habit of carrying your gas mask with you 


at all times. 


The operation of your weapons must become 
second nature to you. They weren't kidding when 
they blindfolded me and told me to take my rifle 
apart. There was the night I fell in the mud on patrol 
and I remembered what I had been taught. 

Now that I’ve been discharged, I’ve found that 
habit plays an important part in c‘vilian life too. 


Here at John Hancock we have learned to do the 
right things in the right way. When the right way 
of selling life insurance becomes a habit, more sales 


are closed and more money is earned. It’s a 


pretty good thing to know. 











Chairman of the Board 





LIFE INSURANCE COMPANY 
OF Boston, MASSACHUSETTS — 


GUY W. COX PAUL F. CLARK 
President 








Eighty-two years of growth 


Insurance in force December 31, 1944, $6,803 ,793,028 
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VA Insurance 
Work Reorganized 


WASHINGTON — The handling of 
National Service Life and U. S. Govern- 
ment insurance by the veterans adminis- 
tration is being reorganized just over a 
month after Gen. Bradley assumed the 
duties of veterans administrator. VA 
insurance matters are separated from 
finance and placed in a branch of VA by 
itself, under Harold Breining, assistant 
administrator, who formerly handled 
finance as well as insurance matters. 

The same general idea will be carried 
out on down through branch and re- 
gional offices of VA, it is stated. In each 
of 13 branch offices of VA being estab- 
lished throughout the country there will 
be a deputy administrator with assist- 
ants, one of whom will be in charge of 
insurance matters, and the same principle 
will apply in the smaller regional offices. 

It is pointed out that during the proc- 
ess of decentralizing VA - insurance 
work it would be impossible, virtually, 
to dispose of any veterans’ insurance 
matters while the separation and moving 
of records on a regional basis was pro- 
ceeding. Ultimately, the plan is to have 
veterans insurance matters arising in a 
particular region or within the jurisdic- 


tion of a certain VA branch office, han- 
dled in such offices. This will go also 
for pensions, claims and other VA busi- 
ness, it is stated. 

VA spokesmen said nothing concrete 
has developed from the recent confer- 
ence in New York of Gen. Bradley with 
the VA actuarial advisory committee, 
when ways and means were considered 
making it more attractive to discharged 
service personnel to convert NSL into 
permanent forms of insurance. 

Veterans organizations have recom- 
mended that insurance and claims mat- 
ters be handled in one VA _ division, 
instead of two at present. While this 
has not been done, it is pointed out that 
under the decentralization program, both 
kinds of business will be handled in each 
VA branch and regional office. 


Fort Worth Council Elects 


H. T. McGown, member of the law 
firm of McGown, McGown, Godfrey & 
Logan, has been named chairman of the 
Trust Council of Fort Worth. Floyd 
O. Shelton, vice-president Fort Worth 
National Bank was named treasurer and 
W. Frank Cooper was reelected secre- 
tary. 

The initial fall meeting was addressed 
by Edward S. Boyles, attorney of Hous- 
ton on “Trusts and Trust Agreements 
Under the Amended Trust Act”. 
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Commentary 


READIN’, WRITIN’, *RITHMETIC 


School bells all over America were again ringing 
out last week, symbolizing the start of another school 
year for the youth of this great nation. America’s 
schools constitute the greatest public educational 
system in the world ... and they develop the greatest 


Truly, in free, democratic America the 


In the life insurance business, the educational 
\ process is equally as paramount in its importance to 
Commonwealth recognizes that 
fact — recognizes it actively, as evidenced by the full 
week school which was in progress in Louisville for 
the company’s Ordinary Department last week. . . 
and the second of the fall series of schools which is 


under way for the Industrial Department in Louis- 
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Marks 45 Years with McCall Heads Top ~ 


N. W. Mutual Lite 


Marue A. Carroll, general agent of 
Northwestern Mutual at Oshkosh, Wis. 
has marked his 45th anniversary in the 
business, all of which he has spent with 
Northwestern Mutual. He has built 
one of the great rural agencies of the 
county, and the Oshkosh agency has 
more insurance in force than 75% of 
American life companies. 

Mr. Carroll went to work for North- 
western Mutual as an office boy when 





MARUE A. CARROLL 


he was 16. He was in several depart- 
ments at the home office and then went 
into the auditing division. He became 
assistant cashier of the Charles D. Nor- 
ton General Agency of Chicago. Eventu- 
ally he went into the field, and in 1912 
went to Oshkosh. Later he became 
associate general agent and in 1926 a 
partner with David Cameron. In 1941 
he became sole general agent. 


Developing Key Cities 


Mr. Carroll has followed the policy 
of developing responsible men in the 
key cities in his territory and then have 
them develop understudies as_ special 
agents. Every year for 20 years he 
traveled nearly 22,000 miles over his 
area finding, training, supervising and 
working jointly with his men. He 
strongly believes in joint work to build 
confidence, selling knowledge, good 
closing habits and enthusiasm. He early 
stressed the sale of juvenile insurance 
and has lived to see it grow into one of 
the finest reservoirs of new adult pros- 
pects. He strongly advocates sticking 
close to the field of “honest-to-God life 
insurance” and promoting its sale. He 
believes the agents have so much to 
offer through individual sales that they 
have not even approached the satura- 
tion point. 





Sawyer Writes Book on 


Insurance as Commerce 


The McGraw-Hill Book Co. will pub- 
lish in November a volume, “Insurance 
as Interstate Commerce,” by E. W. 
Sawyer, attorney for National Bureau 
of Casualty & Safety Underwriters. 

This book reviews the situation cre- 
ated by the S.E.U.A. decision, analyzes 
the respective powers of the federal and 
state governments to regulate, and sug- 
gests a course of action for the insur- 
ance business to follow. 





Guilford Dudley, Sr., vice-president, a 
director and one of the founders of Life 
& Casualty, died at Vanderbilt Hospi- 
tal, Nashville, after a long illness. He 
was 91 years of age. He was never ac- 
tive as vice-president but took a close 
interest in affairs of the company and 
attended all board meetings until his 
health failed a few years ago. 


Club of N. Y. Life 


Harry A. McColl of Colorado Springs 
is president of New York Life’s Top 
Club, having paid for $1,920,250 of new 
business under club rules. He has been 
a Top Club member continuously since 
1933. Besides Mr. McColl nine members 
of the club paid for more than $1 mil. 
lion. They are L. P. Kraus, Baltimore; 
‘B. C. Woodbury, San Francisco, and 
Irving Freed, New York, all of whom 
are past presidents of the club, and J, 


_ R. Routsong, Los Angeles; A. E. Riley, 


Kansas City; R. A. Davies, San Fran- 
cisco; G. C. Clarken, Los Angeles; R, 
W. Brinton, Los Angeles, and E. T. 
Golden, San Francisco. 





Life Sales Continue at 
Their War Time Level 


Life insurance companies and agencies 
report without exception that the end 
of the war has caused not a ripple in- 
sofar as new sales to individuals are con- 
cerned. There has been no falling off 
of production and agencies that have 
conducted campaigns for business since 
V-J Day have had excellent results. 

Some of the companies that are heay- 
ily interested in pension trust business 
say that there has been a decided slump 
in that field, which they say, however, 
is not disconcerting. It was predictable 
that concerns during the reconversion 
period would be faced with numerous 
problems of more immediate importance 
than that of installing a pension plan 
but the utmost confidence prevails that 
after business settles down to its post- 
war stride, pension and other types of 
group plans will be given serious con- 
sideration. 





Meet Next Week on 
A.L.A.O., L.LS.R.B. Merger 


Committees of the Association of Life 
Agency Officers and of the Sales Re- 
search Bureau are scheduled tp meet at 
Hartford next Tuesday and Wednesday 
to discuss the proposed consolidation 
of the two organizations. At present 
only about 15 companies that are mem- 
bers of the A.L.A.O. are not members 
of the bureau. The program definitely 
contemplates that in the consolidation 
all companies must pay the full dues 
and stand on an equal footing. 


W. H. King Open House 


About 300 guests were on hand for 
the “open house” of the Wheeler H. 
King agency of New England Mutual 
in the midtown New York section. Mr. 
King recently succeeded Stuart D. War- 
ner as general agent. 

Representing the home office were 
W. E. Hays, director of agencies, and 
C. F. Collins, agency secretary. Presi- 
dent George W. Smith of New England 
Mutual had paid the agency a visit a 
few days previously. 

Others included Clancy D. Connell, 
general agent Provident Mutual, New 
York City, and president National As- 
sociation of Life Underwriters; J. M. 
Holcombe, L. S. Morrison, and L. W. S. 
Chapman of the Sales Research Bureau; 
Charles Schiff, Prudential, president Life 
Supervisors Association, of which Mr. 
King is a past president; Wilson Wil- 
liams, New England’s general agent in 
New Orleans; and E. W. Allen, retired 
New England Mutual general agent in 
New York City, and H. Arthur Schmidt, 
formerly Mr. Allen’s partner and now 
the sole general agent. Mr. King was 
formerly associated with that office as 
assistant to the general agent. 





Navy Insurance Section Moves 


The navy insurance section has moved 
to 3323 Navy building, Washington 25, 
D. C. During the past two years the 
section has been quartered in the Pre- 
mier building at 718 18th street, N. W. 
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Seek to Write Cast 
Insurance in Cal. 


Status of Coverage 
Analyzed in Attorney- 
General's Opinion 


SAN FRANCISCO—“Cast insur- 
ance” is now under consideration by a 
California company, presumably a life 
and disability company, according to an 
opinion handed down by the attorney- 
general in response to a request for 
clarification from Commissioner Garri- 
son. 

The proposal is to insure the employer 
of artists, actors either theatrical or mo- 
tion pictures, against loss or damages 
resulting from the injury or death of 
such artists. The proposal was pre- 
sented to Commissioner Garrison for 
clearance of the proposed contract and 
for an interpretation or definition of the 
law—particularly as regards disability. 


Differs From Individual Policy 


The opinion held that cast insurance, 
as defined, is a combination of life and 
disability under the ‘code but gave sev- 
eral interpretations as to differences from 
the specific provisions. 

Standard provisions under the law ap- 
ply to disability policies covering the 
insured’s own benefit or that of bene- 
ficiaries freely selected by them, and not 
to contracts issued for the benefit of a 
third person, not elected as beneficiary 
by the parties whose persons are insured, 
for his own commercial protection and 
based solely on his own insurable inter- 
est in their person. 

As a consequence, cast insurance is 
not subject to the requirements of the 
standard provision law because it ob- 
viously is not the sort of contract in- 
tended to be reached by that law but 
it “does not mean that the standard 
provision law is not applicable to any 
contract so drawn as to subject its pro- 
ceeds to the control of an employer or 
other third party than the beneficiary 
selected by the person whose life or 
health is insured. Cast insurance, by 
definition, covers only the loss by the 
producer or employer arising out of the 
injury, illness or death of the actors, 
and is subject to all the tests, as to 
insurable interest and extent of that in- 
terest, which are applicable when a per- 
son procures an insurance for his own 
benefit on the life of another. Further- 
more, in the case of such insurance, its 
freedom from the standard provision re- 
quirements arises solely out of the fact 
that it is not intended for the benefit 
of the person whose life or body is in- 
sured and he, therefore, has no inter- 
est therein requiring the beneficent pro- 
tection of that law. It follows that 
any disability insurance, whether written 
in the form of a cast insurance contract 
or otherwise, which is intended for the 
purpose of providing payment or other 
benefit to the person so insured or to 
his beneficiaries, is subject to that law 
and must be submitted to the commis- 
sioner for scrutiny and approval or dis- 
approval.” 

Harold Haas, deputy attorney-general, 
wrote the opinion. 





Compound Interest on Policy 
Loans Is Upheld in Mo. 
JEFFERSON CITY, MO.—Holding 


that the assignment agreement executed 
by the insured at the time of making a 
policy loan completes the loan contract 
and does not alter, modify or conflict 
with the policy but supplements it and 
completes the agreement, the Missouri 
supreme court upheld Northwestern Mu- 
tual Life, in a case brought by Edwards, 
et al. The trial court gave a judgment 
in the company’s favor but the Kansas 
City court of appeals reversed the lower 
court. The whole case revolved around 
the point whether the compound interest 
charged was in accordance with the con- 





tract or whether simple interest should 
have been charged. The policy had been 
issued in 1919 and insured obtained a 
loan in 1923. It was later increased and 
never repaid. Interest due was not paid 
annually in accordance with the provi- 
sion of assignment agreement so the un- 
paid interest was added to the principal 
of the loan on due dates. In 1938 the 
policy was lapsed for nonpayment of 
premium and in accordance with the pol- 
icy provision the entire indebtedness, in- 
cluding the compound interest was de- 
ducted from the cash surrender value and 
the policy changed to extended term in- 


surance which expired May 31, 1938. The 
insured died on Aug. 17, 1939. It was 
conceded that if simple interest had been 
charged on the loan instead of compound 
interest the extended insurance would 
have gone beyond the date of death. 
While the policy itself made no provi- 
sion as to what should be done if interest 
was not paid, the assignment agree- 
ment which expressly authorized the 
compounding of interest if not paid an- 
nually when due, does not conflict with 
the policy, the court held. 

“In effect, because of the nature of 
its business the company advances or 


loans the amount of the unpaid interest 
installment,” the court stated. “Instead 
of making a separate loan the amount of 
the unpaid interest is added to the orig- 
inal principal of the loan. Thereafter 
the new principal, the ‘sum advanced,’ 
bears 6% interest. 

In this case the supreme court exer- 
cised its new constitutional power by 
passing on the basic issues in the case 
instead of merely reviewing it for tech- 
nical legal conflicts. 





Annual statements are fully oe zed 
in the Unique Manual-Digest. rom 
National Underwriter. 





















Ralph R. Lounsbury, President 
W. J. Sieger, V. P. & Sup’t. of Agencies 


LIFE ® 


ACCIDENT 


DREAMS 


Dreams build empires, so they 
say, and our General Agents are 
building their own empires. A 
complete line of regular and spe 
cial Life, Accident, Health and 
Hospital Policies, and attractive 
rates help them make sales. 










Personal service and interes! 
in their problems make them 
our friends. Liberal commis 


sions and a Retirement Plan give 
them future security. 


Why not build with us? In 
vestigate our out-of-the-ordi 
nary General Agency Contract 


NATIONAL LIFI 


Insurance Company. . Montclair, N. d 
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Schmedeman Soon 
Back at Agency Post 


Lt. Col. Albert G. Schmedeman, Jr., 
who is returning to National Guardian 
Life as superintend- 
ent of agents about 
Sept. 24, started in 
the life insurance 
business in 1917 
His father had been 
one of the organiz- 
ers of National 
Guardian and was 
at that time U. S. 
minister to Nor- 
way. Albert 
Schmedeman, Jr., 
remained at Madi- 
son and was a stu- 
dent at the Univer- 





sity of Wisconsin. A. G. Schmede- 
He returned to the a: ee. 
university in late September, for his 


junior year, but his interest in life in- 
surance work, in the vacation period 
of 1918, led him to forego his senior 
year. 

He first worked in the office of the 
treasurer, became purchasing agent, 
afterward he was moved into the agency 
department:and continued there until he 


entered military service early in 1942. 

Col. Schmedeman was in army intel- 
ligence, concerned principally with Latin 
America. His duties took him to sev- 
eral countries south of the Rio Grande. 
He spent considerable time in Brazil 
prior to the sailing of the expeditionary 
force of that country to Italy. His serv- 
ices to Brazil won him the decoration of 
the Order of the Southern Cross, and he 
was made an honorary citizen of that 
nation. 

Col. Schmedeman subsequently visited 
the Brazilian expeditionary force at its 
Italian headquarters. 

In point of service (27 years) he is 
one of the pioneers of National Guar- 
dian Life. 

His family was among the early cit- 
izens of Wisconsin. His father, upon 
his return from the Norwegian mission, 
was mayor of Madison and subsequently 
governor of Wisconsin. 

Col. Schmedeman will return to his 
Maple Bluff residence, with Mrs. 
Schmedeman and their two boys. 





Study German Insurance Laws 


WASHINGTON—The Treasury De- 
partment announces publication of con- 
fidential studies of financial laws and 
institutions of a number of European 
countries, including a preliminary re- 
port on selected German laws, decrees 


and regulations, by Clifford J. Hynning, 
of the Treasury’s general counsel’s of- 
fice. This includes appendices relating 
to insurance, war damage and other 
phases of the situation in Germany. 

These studies were prepared and cir- 
culated on a confidential basis during 
the war period, but have now been re- 
leased in mimeographed form. The 
treasury says the supply is limited and 
copies are available for examination at 
the congressional library here and the 
New York public library. 





Minnesota Mutual War Claims 


T. A. Phillips, president of Minnesota 
Mutual Life, reports total war claims 
filed with his company to Sept. 1 were 
$635,229. About 40% of these came in 
the first eight months this year. The 
total covers deaths from all causes, in- 
cluding those reported missing. 





Associated with Imperial Life of Can- 
ada for more than 40 years, John Millar 
Pauline, secretary of the company, died 
in Toronto. He joined Imperial Life in 
1905 as a member of its termination de- 
partment and had served in practically 
every department of the organization. 
He was appointed accountant in 1923, 
assistant secretary in 1927, and secre- 
tary Jan. 1, 1945. 





Group Life Insurance 


Insurance 


Wholesale) 


their “employee morale. 


FOR GROUPS OF 50 OR MORE INSURED 
LIVES 


Group Accidental Death and Dismemberment 


Including double indemnity 





", «. give the greatest good to the greatest number 


Right now many organizations find LNL’s Group Insurance Plans— 
give the greatest good to the greatest number. Employers like the 
broad coverage and liberal benefits—count on these benefits to bolster 
A valuable business asset these days. 


” 


Think how quickly you could interest your group prospects in the 
plans shown below. 


Group Accident and Sickness Insurance 
Group Hospital Expense Insurance 

For employees and eligible dependents 
Group Surgical Expense Insurance 

For employees and eligible dependents 


FOR GROUPS OF 25 AND LESS THAN 50 
INSURED LIVES 


Employee Life Insurance (formerly known as 


trants yearly 


Its Name Indicates Its Character 


The Lincoln National Life Insurance Company 


Accident and Sickness Insurance 
Hospital Expense Insurance 

For employees and eligible dependents 
Surgical Expense Insurance 

For employees and eligible dependents 


FOR GROUPS OF 10 AND LESS THAN 25 
INSURED LIVES 


Employee Life Insurance 
Including double indemnity 


CREDITOR GROUP INSURANCE 


For Groups of at least 100 new en- 


A. Lincoln 


FORT WAYNE 
INDIANA 











L.A.A. to Aid N.A.L.U. in 
Public Information Work 


A basis of cooperation between mem- 
bers of Life Advertisers Association and 
National Association of Life Under- 
writers has been worked out as a result 
of a joint meeting of the two organ- 
izations in New York. 

At the invitation of the N.A.L.U, 
committee on life insurance information 
Lewis B. Hendershot, Berkshire Life, 
president L.A.A., has appointed a com- 
mittee to promote this work, comp@sed 
of A. H. Thiemann, New York Life, 
chairman; Royden C. Berger, Connecti- 
cut Mutual; L. J. Evans, Northwestern 
Mutual; H. M. Kennedy, Prudential, 
and Robert Taylor, Jefferson Standard, 

A. members will offer their sery- 
ices to local and state associations of 
life underwriters in the promotion of 
programs of public information, news- 
paper advertising, publicity and in con- 
nection with their special committee ac- 
tivities, especially those of aiding re- 
turning veterans with their life insur- 
ance problems. While individual mem- 
bers of the L.A.A. have in the past 
rendered service to local associations in 
their public information activities, Mr. 
Thiemann’s committee has presented all 
L.A.A. members definite recommen- 
dations as to how they may do an even 
better job of cooperating with. the field 
men. 


Metropolitan Life Names 
Vos for Detroit Post 


John W. Vos, Metropolitan Life man- 
ager at Racine, Wis., has been placed 
in charge of the Detroit district. He 
succeeds Peter C. Massie, who is trans- 
ferred to the Gresham district in Chi- 
cago to replace William Sheehy. No 
appointment has been made at Racine. 

Mr. Vos joined Metropolitan as an 
agent in Grand Rapids, Mich., in 1929 
and was made assistant manager two 
years later. In 1935 he became general 
assistant manager of the northwestern 
territory and subsequently agency sales 
instructor for the northwestern and 
Great Lakes territory. 





Conn. Savings Bank Dividend 


Group life dividends due in 1945 for 
group contracts written in 1944 by the 
Savings Bank Life Insurance System in 
Connecticut average 29%, Secretary 
Royston reports. The formula for de- 
termining these dividends, recommended 
by the fund trustees, has been approved 
by Commissioner Allyn. 

When the banks first offered group life 
coverage last year, in addition to ordi- 
nary policies, it was assumed they would 
pay a dividend of about 20%. The larger 
dividend results from favorable under- 


. writing experience, Mr. Royston said. 





Palmer U. S. C. of C. Director 


Bruce Palmer, general agent for Mu- 
tual Benefit Life at Flint, Mich., has 
been elected a director of the U. S. 
Chamber of Commerce and will serve 
as a member-at-large for one year. He 
has been active in the Nationa! Junior 
Chamber of Commerce and was presi- 
dent in 1943-44. Mr. Palmer has been 
with Mutual Benefit since 1931, starting 
in Los Angeles. He went to the De- 
troit office in 1934 and later was dis- 
trict manager at Ann Arbor. He was 
appointed general agent at Flint in 1941. 





Largest School Since Pearl Harbor 


The Connecticut Mutual school for 
new agents, now being held at the home 
office, is the company’s largest class 
since Pearl Harbor. At this school Con- 
necticut Mutual’s new postwar training 
program, recently announced, is being 
put to use for the first time. 

The school is under the general direc- 
tion of Vincent B. Coffin, vice-president 
and superintendent of agencies, with 
Richard E. Pille, educational director, in 
charge, assisted by Assistant Superin- 
tendents of Agencies Frederick O. Lyter 
and Edward C. Anderson. 
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Connecticut General Grants 
5% Raise: Five-Day Week 


HARTFORD—Connecticut General 
has adopted a five-day, 40-hour work 
week and authorized a 5% increase in 
salaries of all employes receiving less 
than $6,000 annually. All wartime salary 
increases not related to overtime now 
become a regular part of salary. There 
are about 800 employes in the home 
office. 


Kentucky Men Aroused 
Over Tax Decision 








(CONTINUED FROM PAGE 4) 


cipient of pensions. Mr. Woodward 
estimated that between one and two 
million persons will be affected by the 
decision. 

Under the decision annuitants and 
beneficiaries receiving an income from 
life insurance policies would be required 
to pay the ad valorem tax on the es- 
timated value of their right, in addition 
to any income tax under the income tax 
laws, Mr. Woodward declared. The ad 
valorem tax would have to be paid even 
though no income tax was required be- 
cause of the income being so small as 
to be within the exemption. 

The fact that no effort had been 
made in Kentucky to tax recipients of 
such incomes until the last few years, 
Mr. Woodward gaid, indicates that it is 


not intended that such a right to receive- 


income should be taxed under the state 
tonstitution. 

“The fact that such a right to receive 
income has not in the past been con- 
sidered taxable under the ad valorem 
tax and that beneficiaries have not re- 
turned such property for taxation, makes 
the result of the decision particularly 
vicious,’ Mr. Woodward added, “in that 
innocent persons will have claims 
brought against them for back taxes, 
interest and penalties, which they 
should not be required to pay.” 

It is estimated that in some cases back 
taxes, interest and penalties might 
amount to as much as 20% of the esti- 
mated value of the future income which 





the beneficiary might expect to 
receive. 
Social Worker Makes 


Early Insurance Success 


It takes plenty of hard work to sell 
$263,000 of insurance with premiums of 
$4,000 or less all in the space of six 
months, especially for one new in the 
business, but Mrs. Mary F. Mercer of 
Wichita was able to do it because she 
loves people and wants to help them. 

From a background of social welfare 
work in her community where over a 
space of many years she got to know 
hundreds of people and their problems, 
Mrs. Mercer went with Business Men’s 
Assurance last March. In Chicago she 
stood up at the Woman’s Quarter Mil- 
lion Dollar Round Table to acknowl- 
edge applause for her outstanding 
achievement in becoming eligible to 
membership in this group in so short 
a time. Asked how many hours a day 
she worked Mrs. Mercer said it varied 
with her mood. 

“I’m temperamental and work in 
spurts,” she said. “I’m so sold on the 
idea myself of how much people with 
absolutely no plans for the future need 


. the protection of life insurance that it’s 


very easy for me to put my ideas across 
to them. I enjoy the work and am 
primarily interested in helping people. 
As a social worker I learned the varied 
problems of families, and this experience 
has helped me greatly in selling insur- 
ance.” 





Women Leaders Group Named 


The new executive committee of the 
Women’s Quarter Million Dollar Round 
Table is composed of Eunice C. Bush, 
Mutual Life, Baton Rouge, La., chair- 
man; Cora Hartvig, Connecticut Mu- 





tual, Los Angeles; Cecelia R. -Howard, 
New York Life, Buffalo; Ruth M. Kel- 
ley, general agent Manhattan Life, De- 
troit, and Hermine R. Kuhn, field as- 
sistant Manhattan Life, New York. 
Miss Kuhn, who is the retiring chair- 
man of the round table, was elected to 
be the first treasurer of the organization. 


Wadsworth in San Francisco 
William L. Wadsworth, field super- 
visor of New England Mutual Life, is 
acting as manager of the San Francisco 
agency until a successor is appointed to 


C. Harvey Stull, who resigned to devote 
-his time to personal production. 





Returned war veterans are reported 
to be doing an outstanding job in life 
insurance selling, much better than the 
average, according to reports from sev- 
eral life insurance companies. 





Percy H. Evans, vice-president and 
actuary of Northwestern Mutual Life, 
is enjoying a prolonged vacation at San 
Francisco with Mrs. Evans. He was 
located at San Francisco about 1900 
where he operated as an agent for 


Northwestern Mutual and was also en- 
gaged in insurance journalistic activities. 
Mrs. Evans’ health has been impaired 
and they had planned for some time to 
take a trip to the coast as soon as travel 
conditions became easier. They will be 
gone three months or longer. 





Direct benefits paid American families 
by the life insurance companies of the 
country are currently running 20% 
greater than in pre-war 1941, which 
would mean that, if sustained, total 
benefits this year will be nearly $400,- 
000,000 greater than pre-war. 














But...no straw hat! 


The wide floppy straw hat is found on the farmer 





in fiction and vaudeville . . . but hardly ever on a 
modern farmer on a farm! The straw hat is a phony, non-functional. 


For driving a truck or tractor, working close to machinery, milking a cow, 


bending down, reaching up, any all-year outdoor active work, the working 
farmer wears a felt hat or close-fitting peaked cap . . . like any other 


mechanic, machine operator, trucker, carpenter, stock 


keeper, mason, chemist, contractor, maintenance man, 
food handler, industrialist .. . all of which he is. 


Few straw hat farmers, farming or thinking exist in the Heart states, 


plus New York and Pennsylvania . .. where SF’s more than a million 


family subscribers have a larger investment in land, equipment, machinery, 


wider crop diversification, higher yield and cash incomes than the 


rest of the country’s farmers... and a margin over expense that makes 


them today’s best insurance prospects . . . There is no straw hat in the 


content or editing of the magazine that serves this top farm group, 


and has for more than forty years. . 


. And it’s high time the straw 


hat concept of the farm market was scrapped ... Any SF office has 


new facts and figures you can try on for size. . . SuccessFuL FARMING, 


Des Moines, New York, Chicago, Atlanta, San Francisco, Los Angele 


See 
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What Do You Mean — 
“TEMPORARY INSURANCE’? 


Term INSURANCE is 
temporary insurance if it fails to provide a 
plan of continuance for all contingencies. 


But there's nothing impermanent about 
Occidental’s Renewable and Convertible 
Term plans. They guarantee renewal and 
conversion —at today’s rates, written right 
in the policy. And we'll include our special 
Income Disability clause for Term, too! 


This Disability Clause provides income, 
not just for the life of the Term policy, but 
throughout the continuance of disability 
Meanwhile,the Term automatically converts 
to Ordinary Life when it expires, and the 
Ordinary Life premium is likewise waived. 

Most such policies do renew or convert. 
And we've paid as much as $62,000 (disa- 
bility income plus death benefit) under a 
$20,000 Five-Year Term policy! 


yrance Company 


ental Life ik) 
of ( alifornia 
VICE PRESIDENT 


do” 
ong as you 


Occid 


v.H JENK ra 
sy last as | 

lifetime renewals they 

“We pay !! 








MYM WMYUwgs UYy Yy Y 
“ Op, a 
$ a 






he Home of 


COMPLETE 
PROTECTION 





e LIFE ¢ ACCIDENT 
gy i reid e HEALTH ANNUITIES 
. aes ¢ HOSPITALIZATION 
eels *GROUP e¢ ALL-WAYS 


Centrally Located ~ 
Serving the Nation 
from Coast to Coast 


BUSINESS His ASSURANCE COMPANY 


¢ REINSURANCE 








Study Retroactive 


War Payments 


(CONTINUED FROM PAGE 1) 
tive of guaranteeing insurability or get- 
ting started at a lower age rate. 

Retroaction ‘has precedent in the ac- 
tion of a number of companies following 
the first world war. In that war govern- 
ment life insurance for men in uniform 
was not provided at as early a stage as 
during World War II and hence the 
life insurance industry felt an obligation 
to provide a service for those in the 
armed services. The common practice 
was to issue what was known as a war 
permit which nullified the war exclusion 
clause and to charge an extra premium 
of $100, it being provided that such part 
of the extra premium as was not needed 
for the payment of war deaths would be 
refunded at the end of the war. 

In most of the companies the war 
deaths were negligible and many of the 
companies returned the entire extra pre- 
mium. Moreover a smaller number of 
companies decided to pay all claims of 
men in the armed forces regardless of 
whether a war permit had been carried 
or not. Equitable Society did so. 


Several Companies Listed 


In looking superficially over the issues 
of THE NATIONAL UNDERWRITER for sev- 
eral months after the end of World War 
I, these companies were listed as having 
decided to pay all war death claims— 
Northwestern Mutual Life, Berkshire 
Life, German Mutual of St. Louis, Provi- 
dent Life’ & Trust, Indianapolis Life, 
Midland Mutual. Western & Southern 
Life, it was reported, was one of the 
very few companies that did not have 
a war clause in any of its contracts and 
did not collect an extra premium for 
a war permit. This list is not exhaus- 
tive and there were a number of other 
companies that followed the same prac- 
tice. 

In World War II a few companies at 
the outset started to charge an extra 
premium for war permit but National 
Service Life Insurance was so _ well 
established that this practice was soon 
discontinued and only a handful of poli- 
cies were issued in this country with 
extra premium and a war permit. 

One of the largest ordinary companies 
found the remarkable coincidence that it 
is now three times as large as it was 
during the last war; the second war 
lasted three times as long as the first 
one, and the number of deaths (includ- 
ing policyholders both with and without 
war clause) was nine times as large as 
in the first war. 





BANKERS HEALTH & LIFE 


Bankers Health & Life of Macon, Ga., 
this week announced that the directors 
have authorized the waiver of the war 
clause in all policies in all cases of cas- 
ualties between Pearl Harbor and V-J 
Day. 

President P. L. Hay recalled that in 
1926 Bankers Health & Life introduced 
a war clause which limited liability to 
the reserve value of the policy in case 
of death of the insured while a member 
of the armed forces in time of war. Since 
Pearl Harbor Bankers has settled these 
claims on a basis more liberal than the 
strict terms of the contract. 

It first began to refund all premiums 
paid rather than merely to pay the 
amount of the reserve.” Later it waived 
the war clause entirely except for those 
actually in foreign service. 

“The war is now over and the com- 
pany desires to make a concrete and 
practical expression of its appreciation 
of the service of the men and women” of 
the armed services, Mr. Hay stated. 


Sees Greater Use of 
Capital for Premium 


: (CONTINUED FROM PAGE. 1) 
believe there are phases of this busi- 
ness yet unexplored.” A new develop- 








ment cited as probably of greater use 
in the future is the use of capital for 
the purchase of life insurance, rather 
than the customary plan of paying for 
life insurance out of income. “Present 
and future development will undoubtedly 


justify this, with the increasing realiza-. 


tion of the value of life insurance as 
dependable income-producing property 
in retirement and as ideal estate pro- 
tection,” he said. 


Future Prospects Excellent 


The outlook for the future is excel- 
lent, Mr. Clark said, and those who keep 
abreast of the times through the C.L.U. 
efforts have an unusual opportunity to 
benefit. He pointed out, however, that, 
“the beneficiaries of the C.L.U. program 
are not merely those who hold the des- 
ignation—now 2,666—but all are the in- 
direct beneficiaries of the study and ef- 
fort that C.L.U.’s and C.L.U. candidates 
have directed to their work. As we set 
out to do many years ago, we have made 
a real contribution in raising standards 
of life insurance selling to the more 
professional level, which an increasingly 
better informed public will demand.” 


Service Men Included 


At the conferment exercises preceding 
the dinner, Dr. S. S. Huebner presented 
degrees to 117 successful candidates who 
qualified for the diploma.. This year’s 
candidates included several members of 
the armed forces and the examinations 
were taken at locations throughout the 
world, with special cegters set up in 
England, France, Germany, Hawaii, In- 
dia, Puerto Rico and the South Pacific 
area. 

One of the speakers was Lt. Col. 
Louis Gershenow, war hero, who told 
of his efforts to complete his C.L.U. 
studies while a German prisoner in Po- 
land, interrupted when he escaped from 
the prison camp early this year. Now 
back in America, he expects soon to 
make his third attempt to complete the 
examinations. 


Insurance Authorities Present 


The dinner was sponsored by the New 
York Chapter, C.L.U., with the New 
York City Life Underwriters and the 
New York City Life Managers Associ- 
ation cooperating. It was the first time 
a conferment dinner had been held here. 
Herbert R. Coursen, president of the 
New York chapter, was toastmaster. 
Also at the speaker’s table were James 
E. Rutherford, executive vice-president, 
N.A.L.U., and Holgar J. Johnson, pres- 
ident Institute of Life Insurance. 

Other speakers were Dr. Huebner, 
who is president of the college, and 
who conferred the C.L.U. designation 
nationally to all successful candidates; 
Dr. David McCahan, dean of the col- 
lege, who presented the successful New 


‘York area candidates attending the din- 


ner; Julian S. Myrick, college board 
chairman; Clancy D. Connell, new pres- 
ident N.A.L.U.; James Elton Bragg, 
Guardian Life, who retired Aug. 31 as 
president of the American Society of 
Chartered Life Underwriters; Clifford 
H. Orr, Mr. Bragg’s successor as C.L.U. 
president; David B. Fluegelman, presi- 
dent New York City Life Underwriters 
Association, and Timothy W. Foley, 
president Life Managers Association. 





Survey Shows Quick 
War Clause Action 


(CONTINUED FROM PAGE 3) 
cover only as a fare paying passenger on 
commercial airlines will be extended to 
cover all aviation risks except those in 
aviation training, pilots or crew members 
and military or naval personnel. These 
latter groups will be covered while flying 
as fare paying passengers on commer- 
cial airlines. 





JEFFERSON STANDARD 


_ Jefferson Standard Life has discon- 
tinued the routine use of the aviation 
rider on all new business. Where the 
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application indicates that there is an 
aviation hazard, an aviation question- 
naire is provided for the purpose of ob- 
taining further particulars. Each avia- 
tion hazard will be treated in accord- 
ance with the degree of hazard and may 
be issued with an aviation rider, a 
proper rating, or as standard insurance 
as circumstances permit. 


CONNECTICUT SAVINGS BANK 


War risk exclusion rider has been 
eliminated on all newly issued policies 
by Connecticut Savings Bank Life 
Fund. While no formal action has 
been taken on the removal of war risk 
exclusion riders on existing policies, the 
imposition on these clauses was decided 
upon as an emergency and not as a 
permanent measure and it is anticipated 
they will be removed or voided in the 
near future. 


MONUMENTAL LIFE 


On outstanding policies) Monumental 
Life will consider Sept. 2 as end of the 
war, and the amount payable under any 
policy will not be limited because in- 
sured is in service on or after that date 
except for certain deaths occurring in the 
succeeding six months from causes orig- 
inating prior to that date. Starting Sept. 
17 industrial and special class monthly 
policies will. be issued without war and 
aeronautic restrictions. Ordinary policies 
in the amounts of $1,000 or over will be 
issued without the war and aeronautic 
restrictions unless applicant is in service 
or the application indicates aviation haz- 
ard other than as a fare paying pas- 
senger, in which case a separate aeronau- 
tic restriction rider will be attached with 
the same aviation limitations as the pres- 
ent rider used by the company. No war 
restrictions will be attached in reinstat- 
ing lapsed policies and aeronautic re- 
strictions will be included on the same 
basis as is used for new issue. 


ALLIANCE LIFE 


Alliance has discontinued the use of 
the war restriction clause. Applications 
from personnel in the armed forces will 
be considered and extra premium 
charges assigned, in accordance with 
the rating of the applicant. 


ILLINOIS BANKERS LIFE 


Illinois Bankers Life is not including 
its war risk and aviation exclusion pro- 
vision in new issues after Aug. 16, but 
reserves the right to require an aviation 
tider or require an extra premium in 
any case where there is a present or 
potential aviation hazard. 

For the purpose of interpreting the 
war and aviation exclusion in existing 
policies, the war will be considered to 
have terminated Sept. 2, 1945. This will 
mean that war service for a country at 
war terminated Sept. 2, 1945 and except 
for the six months extension applying to 
those suffering from wounds, injuries or 
diseases which had their inception while 





OPPORTUNITY 


Two general agency opportunities are 
available in Eastern territory of fine old 
midwestern ae in Maryland; 
one in New York State. Both agencies 
have substantial business in force, ex- 
cellent office and service facilities, high 
community prestige. and some current 
Se upon which to base agency 

uilding programs. 

The company provides adequate back- 
ing, a definitized recruiting, training 
and financing program for new agents. 
and an unsurpassed sales promotion 
program. 

Interested parties are requested to 
submit an outline of their general back- 
ground and life insurance experience 
IN CONFIDENCE. 


BOX D-11 
The National Underwriter 
175 W. Jackson Blvd. 
Chicago 4, Ill. 
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in service outside the home area (or 
in the case of a civilian, as the result of 
an act of war while outside the home 
area) prior to Sept. 2, the war service 
and civilian travel sections of these 
clauses will be inoperative with respect 
to deaths occuring on and after that 
date. 

The war service and civilian travel 
sections of these clauses are considered 
to be ineffective with respect to any fu- 
ture wars. 

With respect to the aviation section, 
all restrictions are made ineffective as of 
Sept. 2, except if on Sept. 2, the insured 
(or original beneficiary, in case of juve- 
nile payor) was a pilot, officers, or crew 
member of any type of aircraft or was 
taking any form of aviation training, 
or had engaged in any such activities at 
any time during the period of five years 
immediately preceding such date, the 
aviation restriction will be continued in- 
definitely; or if on Sept. 2, the insured 
was in military, naval or air service out- 
side the home area, the aviation restric- 
tion shall apply until such time as the 
insured returns to the home area, but in 
no event after Sept. 2, 1947. 

Whenever effective, the aviation ex- 
clusion shall be. construed to apply only 
if death occurs as a result of riding in 
or descending from any kind of aircraft 
operated for military or naval purposes, 
acting as a pilot or member of the crew. 


MANHATTAN LIFE 


Manhattan Life is now issuing all new 
policies without war restrictions. Where 
members of the armed forces die as a 
result of military operations, or other 
causes, on or after Sept. 2, restrictions 
on military or naval service in time of 
war will not apply. 


LAMAR LIFE 


Lamar Life no longer includes war 
and aviation limitations in its newly 
issued policies, except as those limita- 
tions relate to disability and accidental 
benefits, and except where a special 
aviation hazard exists. 





Predicts GOP Dossier on 


Roosevelt Insurance Deals 


WASHINGTON—Drew Pearson, in 
his “Merry-Go-Round” column +: Wed- 
nesday, said Republican members of 
Congress and Republican national com- 
mittee researchers are “Secretly but dili- 
gently working up a huge dossier on the 
business activities” of Elliott and James 
Roosevelt, sons of the late President, 
and planning to attack Mrs. Eleanor 
Roosevelt, his widow. 

“The charges against Jimmy,” writes 
Pearson, “are that he blackjacked nu- 
merous big firms into buying insurance 
through his Boston firm. The lengthy 
House investigation of American Tele- 
phone & Telegraph Co. a couple of 
years before the war resulted from the 
refusal of the company to insure with 
Jimmy, it will be charged. 

“The charge against Mrs. Roosevelt 
will be that she became a member of the 
board of directors of the insurance firm 
—Roosevelt & Sargent—when her son 
went into the military service, in order 
to prevent disclosure of his deals.” 


CONVENTION DATES 


Sept. 24-25, Health & Accident Under- 
writers Conference, Edgewater Beach 
Hotel, Chicago. 

Oct. 31-Nov. 1, American Life Conven- 
tion, Edgewater Beach Hotel, Chicago. 

Nov. 7-9, Actuarial Society, American 
Institute of Actuaries joint meeting, 
ont Marlborough-Blenheim, Atlantic 

ity. 

Nov. 12, Life Insurance Sales Research 
Bureau, Edgewater Beach Hotel, Chi- 
cago. 

Nov. 12-14, Life Advertisers Associa- 
tion, Pennsylvania Hotel, New York 
City. 

Nov. 28-30, National Fraternal Con- 
gress, Hotel Morrison, Chicago. 

Dec. 2-5, Insurance Commissioners, 
Pantlind Hotel, Grand Rapids, Mich. 














SWORDS 
into 
PLOWSHARES 


Peace comes ... and men 
lay down their arms, the 
national security preserved 
and made safe for the gen- 
erations to come. 


There must be individual 
security, too... and think- 
ing men, through the ser- 
vices and assistance of Life 
Insurance, will build their 
own economic security. 


Life Insurance is ready to 
help. 
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Tribute to the Agent's Work 


The fact that only one in 15 dis- 
charged veterans are converting their Na- 
tional Service life insurance to the avail- 
able peacetime forms constitutes a strik- 
ing tribute to the value of the agent’s 
services. This situation, which is cer- 
tainly an unfortunate one from the vet- 
eran’s viewpoint, can only mean that 
despite the persuasion that caused serv- 
ice men to buy and keep their government 
life insurance, 14 out of every 15 men 
Jeave the armed forces so unconvinced 
of their present and future need of life 
insurance as to pass up the very liberal 
proposition which National Service life 
insurance offers, for it seems unlikely 
that so large a percentage would be 
financially unable to continue carrying 
their insurance. 

Apparently there is no substitute for 
the work of the agent who discovers the 
prospect’s needs for insurance and then 
makes them so vivid to him that he not 
only buys but keeps on paying pre- 
miums. As is demonstrated by the 
relatively trifling amounts of life insur- 
ance sold by non-agency means, nearly 
every life insurance sale means a tough 
struggle to get someone to do something 
he knows he should want to do without 
needing to be persuaded. 

The agents have helped a great deal 
by taking a highly altruistic attitude in 


answering questions on National Service 
life insurance. As more and more men 
are discharged from the armed forces 
agents will have an increasing oppor- 
tunity to point out the wisdom of hang- 
ing on to a very good life insurance 
bargain—if they happen to talk to a 
veteran who is on the fence with re- 
spect to retaining his government life 
insurance. 

Unfortunately, human nature being 
what it is, especially where life insur- 
ance is concerned, it seems likely that 
National Service insurance will follow 
the high lapse rate of government life 
insurance in the first world war. 

Plans are under discussion for making 
National Service coverage more attrac- 
tive, giving it some or all of the liberal 
features of private life insurance and per- 
haps one or two which the latter lacks. 
Yet it seems improbable that that man 
who doesn’t like the main course will 
change his mind just because olives and 
celery are offered as an added attraction. 

In spite of a clearly defined need for 
insurance and bargain rates due to gov- 
ernment subsidy there is no substitute 
for the missionary work of the agent 
who sees the need, dramatizes it, and 
sticks with the prospect as long as there 
is a reasonable chance of convincing 
him that he should act. 


Value of Strong State Body Emphasized 


An excellent example of what can 
be done by state life underwriters as- 
sociations in protecting public interest 
is provided in the news report from 
Louisville in this issue telling how the 
Kentucky association has organized an 
educational campaign to protest the ap- 
peals court decision holding that the 


state has the right to collect an ad 
valorem tax of 50 cents per $100 on 
insurance benefits and pensions. Such 
situations as this emphasize the im- 
portance of organizing local associa- 
tions in all sections of a state. The 
Kentucky campaign should add impetus 
to efforts in that direction. 


Salaries for Beginners 


It looks very much as if mass recruit- 
ing, so-called, can be cast into the waste 
basket. Companies operating either on 
the branch office or general agency sys- 
tem are beginning to believe that they 
should be far more selective in the men 
to whom they give a rate book. Fur- 
thermore many companies are convinced 
that in order to attract proper talent 
it is necessary to provide a salary until 
the man is able to go under his own 
power, 

New men and especially those that 
have dependents feel the need of some 
guaranty. They should go out on their 
mission with the knowledge that they 
have enough salary to carry them along 


so that they need not worry about their 
current obligations. 

Furthermore a salary gives the com- 
pany command of a man. He is under 
surveillance and guidance. He must 
observe certain hours, must do a certain 
amount of work, must produce a cer- 
tain amount of business to meet the de- 
mands of his position. In a number of 
cases the company is cooperating with 
the general agent or the manager in the 
salary plan. In a few instances the gen- 
eral agent is following the course on 
his own accord. 

This gives the manager absolute com- 
mand and he is able to keep track of 
one’s work, discern whether he is mak- 


ing good or not. If he pays an agent 
$150 a month he want $150 return. The 
rate book man must make good or get 
out. 

At this particular time when men are 
returning from the service or getting 
away from defense work there is an 
opportunity to. pick higher grade men 
than formerly because of the salary sys- 
tem. Some combine the salary with a 
commission ultimately leading to the 
commission contract. The old theory 
that a man going into the life insur- 
ance business can be his own boss from 
the start is a base misnomer. Not 25% 


of the new men have the capacity, abil- 
ity or experience to be their own bogs, 
They have to be told what to do until 
they know when, why and how. 
There is in the air a new spurt of 
recruiting and a more scientific com- 
pensation for new men. Life insurance 
is only following the course pursued by 
great corporations of all kinds in re. 
cruiting. They start men on a salary 
but one has to make good. The super- 
visor of men watches them more closely 
and does not take chances when he is 
confident the man will not be able to 
maintain the demands of his position. 








PERSONAL SIDE OF THE BUSINESS 





Otto Krueger, the new insurance com- 
missioner of North Dakota, received his 
grade and high school education at Fes- 
senden, N. D., and had two years of 
business school training at Fargo. He 
served as Wells county auditor for 20 
years and clerk of the Fessenden school 
district the same length of time. He 
was secretary of the Wells County Red 
Cross chapter for 10 years. 

Last Nov. 7 Mr. Krueger was elected 
state treasurer which position he re- 
signed to accept the appointment as 
insurance commissioner. He served in 
World War I in Belgium and France 
and was commander and adjutant of 
the local legion post several times. In 
1940 he was state vice-commander of 


the American Legion. 


Harold F. Schoettle, new Franklin 
Life general agent in Indianapolis who 
will be associated with Ralph L. Colby, 





HAROLD F. SCHOETTLE 


was formerly a leading producer with 
Metropolitan Life. In his first 30 days 
with Franklin Life he wrote $555,000 
on 42 lives. 

Frank S. Townsend, associate general 
agent with Allen, Russell & Allen, gen- 
eral agents in Hartford of Connecticut 
General, heads the Community Chest 
campaign to be conducted there in Oc- 
tober. 

Louis H. Pink, president of Associ- 
ated Hospital Service, New York, was 


interviewed on his experiences in the 
Philippine Islands over radio station 
WOR in New York. He _ recently 


served as special adviser to President 
Osmena in the reorganization of the 
insurance industry. 

Sara Frances Jones of Chicago, one 
of Equitable Society’s leading women 
agents, is going to Florida to spend the 
winter in an effort to recuperate from 
a serious operation performed several 
months ago. She has been more or less 
inactive as a life insurance producer for 
about a year due to the condition of her 
health. Recently she has appeared occa- 
sionally at the office and she is much 
improved. 

J. Smith Ferebee, a leading agent in 
the Woody agency of Equitable Society 
in Chicago, nationally famous as the 
marathon golfer who toured the United 
States by plane, playing on a great many 
courses, was dangerously injured in a 
plane crash in Japan Aug. 29 while he 
and the pilot were seeking to drop provi- 
sions to prisoners of war. He is a lieu- 
tenant commander and pilot in the navy 
and has had much’ experience in 
actual combat. The pilot of the relief 
plane was killed. Lt. Com. Ferebee ac- 
cording to advices a week ago was on 
the hospital ship “Benevolence” in Yoko- 
hama harbor. For a time he was a flying 
instructor at the naval air training base 
at Glenview, IIl. 

C. D. DeBarry, agent in the Woody 
agency of Equitable Society in Chicago, 
has made substantial success in the sales 
end since going with Equitable about 
two years ago. Formerly he operated a 
company in Chicago which placed inade- 
quate rate life insurance on an adequate 
basis, and concentrated especially on 
fraternals. Mr. DeBarry paid for $200,- 
000 of ordinary business in 1944 and 
qualified for the group millionaires club 
with a total of $1,028,720. So far this 
year he has paid for about $150,000 ordi- 
nary and handled several good group 
cases. 

Sherman M. Strong, general agent of 
John Hancock in Chicago, has just re- 
turned from vacation at his summer 
home on the shore of Lake Michigan 
near Petoskey, Mich., to receive many 
congratulatory messages on his 30th an- 
niversary with the company. 

Robert E. Bruce, son of Holly N. 
Bruce, consulting actuary of Chicago, 
has been cited for extraordinary achieve 
ment in aerial flight against the enemy 
and awarded the distinguished flying 
cross. Lt. Bruce is a veteran of more 
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to the 
104 MEMBERS OF THE 
CONNECTICUT MUTUAL PRESIDENT’S CLUB 
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hany than 105 combat missions in a P-51 Mus- 
ae tang with the 9th air force. He also 
c 8 wears the air medal with 19 oak leaf 


hen clusters. His father formerly was actu- 

z ary of Illinois Bankers Life and then 
navy | executive vice-president of Alliance Life. McArthur Buys 
Robert V. Hatcher, president Atlantic 


ief a 
o Life, is victory loan chairman for Rich- Interest In 


mond. He served as co-chairman of 
the seventh war loan. 














It is the largest group in the eleven-year history of 


the Club, far surpassing last year's record figure of 83. 


Membership in the President's Club calls for a lapse 








Howard R. Hill, vice-president of the 
group department, has returned to his 
desk at Provident Life & Accident af- 
ter a serious illness of several weeks. 


E. W. De Nio, general agent at Cedar 
Rapids, Ia., for Northwestern National 
Life, was honored at a dinner in Des 
Moines in recognition of 25 years of 
service with the company. A large group 
of Iowa agents attended. Mr. De Nio 
was presented a silver tureen, a gift of 
President O. J. Arnold. Since he became 
general agent of Northwestern National 
he has built up a list of more than 4,000 
policyholders in the Cedar Rapids terri- 


DEATHS 


Max Kuczkodski, 67, assistant man- 
ager of John Hancock in Buffalo, died 
there. He had been with the company 
40 years. 

Ray Q. Harrison, 49, representative of 
the Travelers companies at Grand Rap- 
ids 24 years, died there. 

William H. Sawyer, 59, Worcester, 
Mass., director of State Mutual Life, 
Merchants & Farmers Mutual Fire and 
Lumber Mutual Fire, died there. 

















McKinney Heads Ind. Group 


E. Kirk McKinney, president of Jef- 
ferson National Life of Indianapolis, was 
elected president of the Indiana Asso- 
ciation of Legal Reserve Life Insurance 
Companies at the annual meeting at Ft. 
Wayne. Lincoln National Life was the 
host. Eugene Burget, president of the 
Peoples Life, was named vice-president 
and Fred Sterling, secretary of State 
Life, was reelected as secretary. 

James Drake, president of Empire 
ae & Accident, is the retiring presi- 
ent. 

H. E. Schenck, Hoosier Farm Bureau 
Life, was named to the executive com- 
mittee. 


XUM 


Standard Life, Pa. 


Alfred A. McArthur, president of 
Central Life of Chicago, has purchased 
a substantial interest in Standard Life 
of Pittsburgh. He and three other men 
closely associated with him have been 
elected directors of Standard, they be- 
ing H. A. Peirce, general attorney of 
Central Life; W. S. Penny, who re- 
cently became associated with Central 
Life after having been with Conti- 
nental Assurance and before that with 
Sun Life of Canada, and L. J. Lehane, 
secretary of Central Life. 

Elgin A. Hill has resigned as secre- 
tary-treasurer of Standard Life. John 
C. Hill, whose health has been im- 
paired, and is a brother of Elgin Hill, 
remains as president, and J. J. Sham- 
baugh, who has been with the com- 
pany for the past year or so, becomes 
secretary-treasurer. 

Mr. Penny was in Pittsburgh last 
week taking part in the gathering of 
the Lucky 13 Club, an organization of 
leading producers of Standard Life. 

The McArthur interests intend to 
stimulate the agency activities of the 
company and accelerate its operations. 





Report on Union Life, Chicago 


The Illinois department has released 
a report of examination of Union Life 
of Chicago as of Nov. 30, 1944. At that 
time assets were $374,834, unassigned 
funds $156,253. This is an assessment 
legal reserve life company. The guaran- 
tee fund certificates outstanding amount- 
ed to $64,950. 

The examiners state that the company 
is in sound financial condition, the cash 
position is well maintained and surplus 
funds are being invested in government 
bonds. Due to the nature of the policies 
issued and the strict interpretation of 
the provisions in settling claims, to- 
gether with the fact that a large portion 
of the business has been recently writ- 
ten, the losé ratios are comparatively 





ratio of not more than 5% on first and second year 


business, and production of at least $150,000 last year. 


Top honors were earned by R. Howard Mate, Lans- 
ing, Michigan, who had $900,000 of first and second 


year business exposed and yet experienced no lapses. 


Twenty others had the unusual distinction of not hav- 


ing any of their first and second year business lapse. 


Special honor should also be paid to Howell D. Free- 


man, Hartford, who has qualified for the President's 


Club every year since its inception, and to James H. 


Black, Indianapolis, Herbert E. Stein, Davenport, and 
Nelson C. Taintor, Hartford, who made the Presi- 


dent's Club in ten out of its eleven years. 
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low. Renewal commissions are declared Insurance Agency, whose management $600,000,000 insurance in force on the fering individual contracts to supplement 
to be excessive. Many claims are re- is closely affiliated with that of the in- lives of 200,000 policyholders, and with the group insurance. 


jected due to the company’s stringent 
interpretation of the proofs submitted by 
claimants. 

Joseph J. Miller is president; T. H. 
Fuller, vice-president; Helen L. House- 
man, secretary and Arthur H. Meseke, 
assistant secretary. 

The company has been expending the 
greater part of its efforts in the health, 
accident and hospital field. In the lifé 
department most of the business is writ- 
ten on a non-medical basis. All new 
business is derived through Union Life 


surer. 

Life insurance in force was $26,846,400 
on 30,646 policies. In the casualty de- 
partment premiums earned for the first 
11 months were $513,814, losses in- 
curred $148,333, underwriting expenses 
incurred $375,025 and the loss from un- 
derwriting and profit and loss items 
was $49,924. 


Observes 60th Anniversary 


Northwestern National Life observed 
its 60th anniversary Sept. 15 with over 


Life insurance salesmen can be assured of the fact 


that they are serving the public welfare. One has only 


- to look to the thousands of appreciative policyowners 


and beneficiaries to know the extent of this service. 


Shenandoah Life compliments the men and women 


who are daily rendering such fine public service. 


A well-rounded line of policies is offered by Shenan- 


doah Life . . . liberal first year and renewal commis- 


sions, and fair agent contracis. Home office coopera- 


tion is friendly; field cooperation is highly efficient. 


Agents are furnished group insurance at company 


expense. 


Opportunities in Virginia, West Virginia, North Caro- 


lina, South Carolina, Tennessee, Alabama, and Missis- 


sippi. 
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Carolina, Tennessee, Alabama, 
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able field men. 


SCRANTON LIFE 





PEACE TIME OPPORTUNITIES 


An Agency conscious company, with a rate book full of com- 
plete coverage including non-medical juvenile contracts from 
birth, provides a most satisfactory working agreement for avail- 
Once a Scranton man always one—Ask any 
Scranton Life Field Man Why. 

GENERAL AGENCY TERRITORY AVAILABLE IN 
PENNSYLVANIA AND MARYLAND. 


SCRANTON, PA. 
R. MERRIMAN, President 
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assets of $120,000,00. 


U. S. Life Buys Building 


United States Life has purchased the 
84 William street building in New York 
City as its home office building. It is 
now located at 101 Fifth avenue but 
has sold that building. The new build- 
ing is in the heart of the downtown New 
York City insurance district, at the 
corner of William street and Maiden 
Lane, and was for many years the head- 
quarters of the Royal-Liverpool group. 


COMPANY MEN 


Lt. Col. Plumley 
Is Named State 
Mutual Group Head 


WORCESTER, MASS.—State Mu- 
tual Life has appointed H. Ladd Plum- 
ley as secretary in 
charge of the newly 
organized group de- 
partment, effective 
immediately upon 
his discharge from 
the service. 

Col. Plumley is 
ably qualified to 
handle this new 
assignment. Ever 
since his graduation 
from Williams Col- 
lege in 1925 he has 
been in group in- 
surance work. His 
e-x*p’e Tt ence 
covers all phases—underwriting, selling, 
field and agency supervision and home 

















H. Ladd Plumiey 


office management. From 1925 until 
going into the army in 1942 he was 


with Travelers. 

In 1942 Col. Plumley assisted the 
maritime commission and the navy in 
the formation of an inter-company com- 
mittee to devise appropriate standards 
for group insurance plans for cost-plus 
contractors. Later that year he was 
commissioned in the army and assigned 


to headquarters, ASF, office of the 
fiscal director as chief of the life in- 
surance section of the contract insur- 


ance branch, where he was charged with 
the responsibilities of formulating poli- 
cies in connection with reimbursement 
of all group insurance premiums on 
cost-plus contracts. He was the author 
of war department group insurance rat- 
ing plan. Also included in his duties 


were responsibilities for the cost of pen-: 


sion programs, aviation accident insur- 
ance and special duties such as assisting 
the air transport command in develop- 
ing special trip accident insurance. 

Having completed his original assign- 
ment he was, in 1945, appointed chief 
of the government life insurance section 
in the office of the fiscal director which 
section is charged with the general di- 
rection and overall supervision of the 
sales and servicing of the National Serv- 
ice Life Insurance program among the 
personnel of the army. 

In announcing Col. Plumley’s appoint- 
ment, President G. A. White said, “The 
organization of the group department 
by State Mutual is in keeping with the 
trend toward mass buying of insurance 
coverage. The many advantages to be 
derived from a single contract covering 
groups of employees have led many old- 
line companies to enter the group field. 

“While State Mutual will aggressively 
offer group coverage, the development 
of this new department will be under- 
taken only after careful study by Col. 
Plumley and his associates of the types 
of contracts and coverage best adapted 
to present day conditions. There will be 
no departure from the company’s em- 
phasis upon ordinary and other types of 
individual policies and it is believed that 
the inclusion of group coverage will 
strengthen the company’s position in of- 


“The appointment of a man of such 
unusually broad background to adminis- 
ter this new and very important project 
indicates the continuation of the con- 
servative management which has char- 
acterized this company for more than 
a century.” 

The effective date of this issuance of 
group coverage by State Mutual has 
not as yet been determined. 





New Prudential 
General Counsel 


Donald Cruse, the new general coun- 
sel of Prudential in charge of the law 
department, has 
been _ associated 
with that company 
since .1938. -He 
went with Pruden- 
tial as associate 
general solicitor 
and has been gen- 
eral solicitor for 
the past year. Be- 
fore going with 
Prudential he was 
with the New 
York law firm of 
Root, yet Buck- 
ner & Ballantine. 

Mr. Cruse takes operates Orune 
the office that was held by. Lt. Comm. 
Charles B. Bradley. The latter is re- 
turning to Prudential in his capacity of 
director and as special counsel. 





Manufacturers Names Parr 
as Educational Supervisor 


Manufacturers Life has appointed 
Wallace R. Parr, who has been assistant 
agency secretary since 1942, as super- 
visor of education, field service depart- 
ment. Mr. Parr has, served as a member 
of the head office staff in various of 
the company’s branches in western 
Canada. He played a prominent part 
in the preparation of the educational 
and training course and for some time 
has supervised its direction. He _ has 
completed the examinations for the des- 
ignation of chartered life underwriter, a 
course in advanced salesmanship, and 
the diploma course of the Life Insurance 
Institute of Canada. 

Succeeding Mr. Parr as _ assistant 
agency secretary is William G. Rice, 
who recently returned to the company 
following a long period of active service 
with the Royal Canadian Air Force. 
Mr. Rice went overseas in June of 1941 
as a wireless operator and served in 
Halifax bombers during a considerable 
period of the air war against Germany. 
His squadron was one of those engaged 
in the destruction of German war in- 
dustries and he was on many of the 
raids against the Ruhr Valley plants. 
At the time of his release earlier in the 
summer he held the rank of flight lieu- 
tenant. 





John Hancock Names Four 
to Home Office Positions 


BOSTON—Home office staff changes 
have been announced by John Hancock 
Mutual Life. Norman B. Whittier has 
been elected assistant auditor, Arthur 
M. Bremer and Lewis P. Buckner have 








WANTED 
LIFE INSURANCE 
- SUPERVISOR 


A young man about 35 years of age 
who is a pro- 
ducer and is Gcoccanellt in becoming 
a life i or super- 
visor. Must be capable of recruiting 
and training new men in the busi- 
ness. Good salary and profit shar- 
ing arrangement to the man who 
can qualify on his past record. Write 
stating education, age and experi- 
ence to Box D-9, The National Un- 
derwriter, 175 W. Jackson Blvd., 
Chicago 4, Illinois. 
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een appointed assistant actuaries and 
“a ecard V. Wright has joined the staff 
uch fof the auditing department. 
nis- Mr. Whittier, a graduate of Harvard 
ject University and a certified public ac- 
-on- countant, has been vice- president in 
had charge of finance and accounting of East- 
han jern Corp. of Bangor, Me. Mr. Bremer 
has been manager of the group annuity 
> of division. He attended University of 
has Manitoba and was in the life insurance 
business in Canada before joining John 
Hancock in 1939. He is an associate 
member of Actuarial Society of America 
and American Institute of Actuaries. 
Mr. Buckner has been an actuarial 
qssociate in the auditing department 
un- 
law 
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since 1941. A graduate of Massachusetts 
Institute of Technology, he was in the 
actuarial department of New York Life 
for 10 years before joining John Han- 
cock. He is an associate member of 
Actuarial Society and American Insti- 
tute of Actuaries. 

Mr. Wright is a graduate of North- 
eastern University and is a certified 
public accountant with extensive public 
and private accounting experience. 





Reiter Returns to Modern 
_ as Executive V.-P. 


Arthur E. Reiter, who has been 
Pe Fe with the navy for the past two 
years, has returned to Modern Life of 
St. Paul as executive vice- -president. 

Mr. Reiter has been a director of 
Modern Life for 20 years and before go- 
ing into the navy, he occupied the posi- 
tion of secretary of the company. He 
will devote his full time to the com- 
pany’s affairs. 

Texas and Louisiana interests have 
been dickering for purchase of Modern 
Life but no deal has been made. The 
directors met to consider the future of 
the company in view of the death of M. 
A. Nation, president and general man- 
ager. Mr. Reiter is in active charge. A 
new president has not been elected. 

Modern Life began business in 192i 
and now has about $25 million in force. 
It is licensed in Minnesota, Nebraska, 
Texas, Colorado, Louisiana, Mississippi, 
Florida and Utah, almost a third of its 
business being in Minnesota. Its capi- 
tal as of Jan. 1, 1945, was $117,970 with 
$65,000 surplus; assets $3,288,485. 





N. W. National Expands Board 


Four new directors have been elected 
by Northwestern National Life: Benton 
J. Case, director Janney Semple Hill & 
Co.; Thomas L. Daniels, vice-president 
Archer-Daniels-Midland Co.; Paul V. 
Eames, president Shevlin, Carpenter & 
Clarke Co., and W. L. Huff, vice-presi- 
dent and treasurer Minneapolis-Honey- 
well Regulator Co., all are from Minne- 
apolis. Expansion of the board from 12 
to a maximum of 15 members was 
voted, with Mr. Eames filling the va- 
cancy left by the death of E. L. Car- 
penter. 3 





Empire State Names Rew 


Empire State Mutual Life has named 
Myron E. Rew superintendent of agen- 
cies. Since his graduation from the 
University of Pennsylvania, where he 
majored in insurance, Mr. Rew has de- 
voted his entire business life to insur- 
ance. He first became connected with 
Empire State Mutual Life in 1939 when 
he was appointed district manager at 
Albany, N. Y. He left to engage in war 
work as a field director for the Amer- 
ican Red Cross. After serving in vari- 
ous camps he was appointed assistant di- 
rector of accounting and continued in 
this work until recently. 


SALES MEETS 


Manhattan Agents Meet 
at Anniversary Conference 


Seventy-five members of the field 
force and home office attended the 
four-day anniversary agency conference 
of Manhattan Life at Hotel Mahopac, 
Mahopac, N. Y., this week. Seventy who 
qualified as members of the Manhattan 
Club made the trip as guests of the 
company. 

Two business sessions centered about 
a series of short talks by home office 
executives and field representatives. 

In summing up the results of the con- 
ference, President J. P. Fordyce stated 
that while the future would doubtless 
present insurance men with new prob- 
lems, he was confident that those who 
kept their thinking flexible and in step 























XUM 


with changing trends, could look for- 


ward confidently to continued satisfac- 
tory business. 

In announcing that insurance in force 
stood at an all-time high in the 95-year 
history of Manhattan, Mr. Fordyce paid 
tribute to the performance of the com- 
pany’s agents during the war. He 
stated that company assets were also at 
a record high. 

James G. Ranni agency, New York, 
was announced as winner of the Halsey 


cup and the General Agent’s Cup for 
sales leadership during the past year. 
Mr. Ranni personally qualified for the 
Million Dollar Round Table. 


Lincoln Agency's Sales Meeting 


The Lincoln agency of Security Mu- 
tual Life of Nebraska held the first of 
a new series of luncheon meetings with 
Harold Dillman, agency manager, pre- 
siding. E. A. Frerichs, director of agen- 











» With firmness in the right 
as God gives us to see the right, 
let us finish the work we are in, 
to bind up the nation’s wounds, 
fo care for him who shall have 
borne the battle, and for his widow 
and his orphans, to do all which 
may achieve and cherish a just 
and a lasting peace among ourselves 


and with all nations. ie 


Abe Lincoln 
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cies, talked on “Progress of the Security 
Mutual on Its 50th Anniversary.” 

Others who took part in a round table 
discussion of everyday life insurance 
problems were: Jerry Moxham, “De- 
veloping Prospects’; Jack Von Gillern, 
“Developing the Case’; Wendel TeSelle, 
Holland, Neb., “Closing the Case,” and 
Guy Birt, Hickman, “Collecting Cash 
and Securing New Leads.” 





Jefferson Standard 
Managers Hold Session 


Jefferson Standard Life managers 
held their first postwar meeting, a three 
day session at the home office, to dis- 
cuss what adjustments are necessary in 
thought, plan and habit for selling life 
insurance in a peacetime market. 

Vice-president M. A. White presided 


at the first day’s session, which opened 
with a luncheon. Agency Manager 
Carl Ljung gave a resume of the 
growth and progress of the company 
during the war years. W. H. Andrews, 
Jr. manager of the home office agency 
and past president of the National As- 
sociation of Life Underwriters, dis- 
cussed “Today Is the Tomorrow of the 
Last Six War Years.” <A. C. Palmer, 
R. & R. Service, spoke on “The Peace- 
time Market.” 

Company services available for equip- 
ping, training and supervising agents 
were discussed the second day. Par- 
ticipants were Hal R. Marsh, advertis- 
ing manager; Carlyle Gee and R. B. 
Taylor, superintendents of agencies, 
and A. R. Jaqua, associate editor of the 
Diamond Life Bulletins. President 
Julian Price was host to the managers 
in the afternoon at his home, and the 
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home office personnel acted as hosts to 
the group at a dinner and dance in the 
evening. 

Vice-president Howard Holderness 
discussed company investments. the 
third day; Dr. H. F. Starr, recently ap- 
pointed medical director, discussed 
underwriting; Ralph C. Price, executive 
vice-president, dealt with the company’s 
administrative setup; Miss Mary Tay- 
lor, agency secretary, outlined the com- 
pany’s goal of $600 million in 
force by April 1, 1946, and President 
Price closed the meeting with an ad- 
dress. At the luncheon Julius C. Smith, 
vice-president and general counsel, gave 
a talk. 


Ohio State Plans to Meet 
on 40th Anniversary 


Ohio State Life is making plans for 
holding a homecoming convention in 
Columbus April 24-26 to mark its 40th 
anniversary. 

Directors will meet on April 25 and 
will attend a banquet to be given that 
evening, according to President Claris 
Adams. 

The field force is now conducting a 
campaign in honor of Mr. Adams, in 
which war bonds will be given the lead- 
ers. The president’s victory trophy will 
be presented the agency making the 
highest gain over its assigned quota. 
The campaign closes Oct. 31. 








Bankers Life, lowa, School 


Twelve agents of Bankers Life of 
Iowa attended the five-day senior sales 
training school conducted by 
Tomlinson, sales promotion manager, 
in Chicago. All had completed two 
years of active service with the Com- 
pany and the prescribed course of study, 
including two previous schools. 

They were Ruth Applegate, Cincin- 
nati; W. M. Fentress, Fort Worth; 
Harvey S. Gale, Milwaukee: Vernie G. 
Hofsommer, Des Moines; W. A. Hoog- 
bruin, Los Angeles; F. W. Johnston, 
Oklahoma; Gail Dentz, Kansas City; 
U. Nelson, Twin City; F. E. Raymond, 
Eau Claire; Kenneth Smith, Decatur; 
Roy Stoltenberg, Sioux City; and B. F. 
Waterfield, Salt Lake City. 





Exceed Year’s Quota in 8 Months 


The Frank M. See agency of New 
England Mutual Life at St. Louis en- 
joyed a dinner, commemorating the se- 
curing of 120% of the entire year’s quota 
during the first eight months of the year, 
and also exceeding the total production 
of 1944 during these eight months. Thir- 
ty-four agents and members of the office 
staff were in attendance. Robert C. 
Newman, whose personal production has 
exceeded $1 million in 23 years and $2 
million in nine years, presented a watch 
to be awarded to the agent who gets 
the largest percentage of quota during 
the last four months of the year. Miss 
Ava Sweazea reported on the women’s 
quarter million dollar round table meet- 
ing. Six members of the agency have 
exceeded 1944 annual production and 
11 are above quota for the first eight 
months. 





Wis. National Managers Meet 


Supervisors and branch managers of 
Wisconsin National Life from Wiscon- 
sin, Michigan, Illinois, Indiana and 
Minnesota attended a two-day sales 
meeting at the home office in Oshkosh. 
Sessions were in charge of G. A. 
L’Estrange, vice-president and agency 
director. Company officials who spoke 
included Robert Boardman, executive 
vice-president: O. <A. Lichtenberger, 
treasurer; Allan Eastlack, actuary, and 
W. Mead Stillman, counsel. Sales plans 
for the remainder of the year were dis- 
cussed, and individual conferences were 
held with department heads. 





Hancock General Agents Meet 


The General Agents Association of 
John Hancock Mutual Life held its 
meeting at the home office in Boston, 
Sept. 18-19. One of the principal sub- 
jects of discussion was resumption of 


the Leaders Club convention. Henry § 
Stout, general agent at Dayton, is pregj. 
dent of the group. 





B.M.A. Eastern Ia. Rally 


W. T. Grant, chairman of Business 
Men’s Assurance, and Louis L. Grah 
vice-president, addressed a meeting of 
eastern Iowa agents at Cedar Rapids 
Wyatt E. Maupin, Cedar Rapids map. 
ager, was honored at a dinner in ob. 
servance of his 17th anniversary with 
the company. 





——. 


CHANGES 


Ill Health Forces 
J. G. Hill to Leave 
Conn. Mutual Post 


James G. Hill, general agent for the 
past six years of Connecticut Mutual's 
agency in the Field building, Chicago, 
is resigning Nov. 30, for reasons of 
health. Mr. Hill is troubled with a 
severe sinusitis, and it has become im. 
perative that he reside in the south. An- 
nouncement was made at an agency 
luncheon Tuesday. Vincent B. Coffin, 
vice-president and superintendent of 
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JAMES G. HILL 

agencies, and George F. B. Smith, as 
sistant vice-president, were present from 
Hartford. 

The agency has enjoyed notable prog- 
ress under Mr. Hill’s leadership. Early 
in 1940 he succeeded Williamson and 
Wellbeloved, when the latter’s health 
broke. W. W. Williamson has con 
tinued as a leading producer of the 
agency. During the six years, the agency 
has won many company awards, includ 
ing runner-up for the President’s Trophy 
in 1941, and winner of the trophy i 
1942. ‘ Production progress has_ been 
steady, even during the war years. 

Mr. Hill started with Connecticut Mt 
tual as agent, then supervisor, in Dallas. 
The company promoted him to be get 
eral agent at Nashville, from which 
post he went to Chicago. He is cur 
rently a member of his company’s at 
visory committee. 

The company is not yet ready to af 
nounce plans regarding a successor, afd 
Mr. Hill’s own future plans are not yé 
definite. Irving M. Pettis and Ellis R 
Jones are supervisors in the agency, 
while Norris E. Williamson, until re 
cently a supervisor, is Connecticut Mt 
tual’s general agent at Denver. 





Grace Named in New Orleans 


William F. Grace has been named life 
manager of the Leon Irwin Agency, 
new general agents for John Hancock 
Mutual Life. Mr. Grace has been 4 
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successful producer since he entered the 
business three years ago after being in 
the banking business. He is president 
of the Junior Chamber of Commerce of 
New Orleans. 





La Vallee Group Supervisor 
Occidental, Cal., in Chicago 


James K. LaVallee, lieutenant in the 
navy, has returned to civilian life and 
been appointed regional group super- 
yisor by Occidental Life of California in 
Chicago. He will develop group life, ac- 
cident and health, hospitalization and an- 
nuity business in that city. ; 

He has had distinguished war service 
on aircraft carriers in the Pacific fol- 
lowing service as instructor in naviga- 
tion at Abbott Hall, Chicago, then as- 
signed to Tacoma in the commissioning 
detail in connection with construction of 
96,000 ton carriers. For a year he was 
navigator of the escort carrier “Fanshaw 
Bay” which went through the battle of 
the Philippine gulf, and since April, 1945, 
has been navigator of the 26,000-ton car- 
rier “Vella Golf.” 

Mr. LaVallee has had 15 years life in- 
surance experience. He was an agent 
of Travelers in Chicago for several 
years, then superintendent of agents of 
American Reserve Life of Omaha. From 
1936 to 1942 when he entered the navy 
as a lieutenant, he was life and accident 
department manager of the Eliel & Loeb 
agency, Chicago. 


J. H. Neill Named Sleeper 
Aetna Life Aid at Richmond 


Paul D. Sleeper, general agent for 
Aetna Life in Washington, has appoint- 
ed James H. Neill, Jr., as associate 
general agent. Mr. Sleeper’s territory 
includes District of Columbia and Vir- 
ginia. Mr. Neill will have charge of 
developing business in Virginia, with 
headquarters at Richmond. 

Mr. Neill was educated at Hartford 
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College of Law. He joined Aetna Life 
in 1925 as a claim examiner. He served 
as assistant cashier at Chicago from 
1936 to 1937 when he was promoted to 
cashier at Buffalo. A year later he was 
advanced to cashier of the 42nd St. gen- 
eral agency, New York, and in 1938, he 
was promoted to supervisor. The fol- 
lowing year he was appointed assistant 
general agent and in March of this year 
he was recalled to the home office to 
assist in the life agency department. 





Several Phoenix Mutual 
Men Return from Service 


Gordon K. Harper, Philadelphia 
manager of Phoenix Mutual Life, has 
returned to civilian life after almost two 
years as an officer in the navy. He saw 
service in the Mediterranean theater, 
and participated in the initial D-Day 
landings in France. Later he returned 
to this country and was assigned to the 
Great Lakes Naval Training Station. 

Other Phoenix Mutual men recently 
returned from service are Harold A. 
Hauenstein, St. Paul; Eric Marmorek, 
Boston; Richard W. Werth, Chicago; 
Frederick H. Nauman, Hartford; 
George F. Kiely, New York; and Fran- 
cis P. Mulky, Oklahoma. 





F. T. Phillips Commonwealth 
Manager at Columbus 


Commonwealth Life has appointed 
Franklin T. Phillips as manager of the 
newly created branch office at Colum- 
bus, Headquarters will be main- 
tained in the Beggs building. 

Mr. Phillips has been state agency 
supervisor for Continental Assurance at 
Columbus. He entered life insurance 
in 1934 with Prudential, and five years 
later was promoted to assistant manager 
which position he held until he went 
with Continental. ; 

Mr. Phillips graduated from Ohio 
State University in 1930. He is also a 
graduate of Ohio State law school, be- 
ing admitted to the bar in 1933. 


Erbe Named by Lincoln 
National at Mason City, Ia. 


Carl A. Erbe has been appointed gen- 
eral agent at Mason City, Ia., by Lin- 
coln National Life. Mr. Erbe, who is a 
brother of Welcome J. Erbe, general 
agent at Houston for the company, will 
have headquarters at 1048 2nd street, 
N. W., in Mason City, and will operate 
in 11 counties in northeastern Iowa. 

Mr. Erbe has had extensive 12 years 
of production experience. Recently he 
has been with Equitable Society at Ma- 
son City. 








Perry Home Office Agency 
Manager of Mutual Savings 


Mutual Savings Life has appointed 
George W. Perry manager of the St. 
Louis city agency. Mr. Perry is a suc- 
cessful personal producer and has a 
broad background of experience in train- 
ing. His most recent connection was 
with American National at Long Beach, 


al. 

Mr. ‘Perry will have offices in the 
Arcade building, 812 Olive street, the 
same building in which is located the 
home office of the company. 


Shelby Fort Worth ‘Manager 


W. R. Shelby has been appointed dis- 
trict manager at Fort Worth, Tex., by 
Federal Life. 





Pauley Returns to Travelers 


J. Donald Pauley has been released 
from military service and has returned 
to the Travelers as field assistant in the 
life and accident department at Los 
Angeles. 





Opens Branch at Knoxville 


Jefferson Standard Life has opened 
a branch in Knoxville with J. P. Deal 


as manager. The new branch will serve 
northeastern Tennessee. Mr. Deal was 
formerly’ district manager in Knox- 
ville and at Chattanooga. He has been 
associated with Jefferson Standard for 
17 years. 





Brown in Middle Tenn. Post 


V. J. Harrop, Nashville general agent 
of Equitable Society, has appointed 
Warren C. Brown, Jr., district manager 
for middle Tennessee. 





Arrange for McMichel Successor 


David Martino, assistant superintend- 
ent of agencies of American National, 
has been in Atlanta arranging for a suc- 
cessor to E.-J. McMichel, manager of 
the ordinary department there, who died 
recently. 








Okla. Insurance Board Shift 


Ralph C. Heard has resigned after 
nearly three years as secretary of the 
Oklahoma Insurance Board to become 
special representative of National Mu- 
tual Casualty at Tulsa. C. O. Hunt, at- 
torney of Purcell and since 1940 superin- 
tendent of schools there, was appointed 
to succeed him. 


NEW YORK 


EXAMINATION CHANGE 


The New York Insurance department, 
instead of sending notices to applicants 
for brokers, agents and adjusters’ li- 
censes until the four consecutive exami- 
nations are given, beginning Sept. 18 
will send one notice only. If the appli- 
cant fails to appear to take the examina- 
tion and does not furnish a reasonable 
explanation within 10 days, the license 
application will be disregarded. Appli- 
cants for agents’ licenses will forfeit the 
$5 examination fee. 








“FIELD” NAMES KROGH IN N. Y. 

Winthrop A. Hamlin, associate ed- 
itor in the New York office of the 
“Insurance Field,” has been advanced to 
the position of sales editor. He will 
have charge of the successful selling 
section and will do editorial research. 
Appointment of Thor Krogh as assist- 
ant editor in the eastern branch office at 
116 John street, New York City, has 
been made. 

Mr. Hamlin will continue to make his 
headquarters in New York. 

Mr. Krogh attended Northwestern 
University and after three years’ service 
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in the U. S. army as a member of the 
Norwegian ski patrol joined “Broad- 
casting’ magazine as editorial assistant. 
He later was named managing editor of 
“Television” magazine. 


CHICAGO 


HOBBS AGENCY GOLF OUTING 


P. B. Hobbs, agency manager of 
Equitable Society in Chicago and vice- 
president of National Association of 
Life Underwriters, was host to his 
agents at a golf outing at Elmhurst 
Country Club near Elmhurst, Ill. There 
was lunch, a golf tournament and din- 
ner at which Mr. Hobbs presided. 














CARSON AND KUHLMAN ADVANCE 


R. C. Carson, manager of the life and 
accident department of the Rockwood 
Company agency of Chicago for about 12 
years, has been elected a vice-president 
and continues in charge of the depart- 
ment. Wil Kuhlman has been elected 
assistant treasurer and office manager, 
replacing Lee Bond, who is going with 
Spiegel, Inc., large Chicago mail order 
house, in accounting work. Mr. Bond 
has been connected with the Rockwood 
Company for about 10 years. Mr. Car- 


son, a Princeton graduate, was a bond 
man for Globe Indemnity in Chicago 
for some time and then connected with 
T. C. Rice-Wray, estate programming 
specialist before joining Rockwood 
Company when Harry C. Anderson re- 
linquished the life and accident depart- 
ment to go to the Travelers home of- 
fice as assistant superintendent of 
agents, later becoming superintendent. 

The Rockwood Company life depart- 
ment has had a 20% increase in busi- 
ness this year over the same _ period 
last year. : 


CHICAGO J. OF C, EDITOR 


Hyde Perce, Jr., of Evanston, IIl., has 
been appointed insurance editor of the 
Chicago Journal of Commerce to suc- 
ceed A. L. Kirkpatrick, who becomes 
manager of the insurance department of 
the U. S. Chamber of Commerce. Mr. 
Perce is now connected with Moore, 
Case, Lyman & Hubbard, doing both 
office and field work in Cook county. 
He also has direct business of his own. 
He has been active in Boy Scout and 
boys’ club work in Evanston. He took 
a prominent part in grade school cau- 
cuses. He is a graduate of the Univer- 
sity of Michigan. Mr. Kirkpatrick is 
also an alumnus of that school and 
served for a long time as secretary of 
its Chicago alumni ‘association. Mr. 
Perce has a flare for writing and is now 
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“sts Faithful as Old Failisful”? 


ONE OF THE LOWEST NET COST 
COMPANIES IN THE UNITED STATES 


Whole Life (Paid-Up at 85) 
Minimum $2,500 — Maximum $100,000 
Age Limit 5 to 60 


Annual 

Premium 

Age Per $1,000 
> 13.35 
6 13.27 
7 13.29 
8 13.40 
9 13.56 
10 13.75 
15 15.02 
25 18.56 
35 24.30 
45 34.25 


SAME RATES — SAME DIVIDENDS AND SAME 
LOW NET COST SINCE 1937 





FIELD BUILDING 
ILLINOIS 


20 Year Annual Net 
Cost Per $1,000 
Present Dividend Scale 
(Not Guaranteed) 


3.98 
3.63 
3.43 
3.32 
3.25 
3.10 
2.81 
3.21 
6.59 
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The great blue grass state of Kentucky has been added to our growing new 
business program! Agency inquiries are invited. 


THE FAMILY SECURITY RIDER * 
AND SURGICAL OPERATION BENEFITS 


are among the uncommon extra services which are available with most Mutual Savings 
Life policies. 


Attractive Agency openings also in lowa, Nebraska, Missouri, 
For further information write to: 
J. DeWitt Mills, Supt. of Agents 
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Allen May, President 
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getting acquainted with the technical 


side of his new position. 





McANDLESS HOST TO WOOD AGENCY 


President A. J. McAndless of Lin- 
coln National Life was host at a dinner 
in Chicago Thursday to the Freeman 
J. Wood general agency and presented 
to Mr. Wood the president’s plaque for 
best all around record in the president’s 
month campaign. The Wood agency 
won the plaque also in 1940 and 1941, 
so now retains permanent possession of 
it. 

Dr. W. E. Thornton, vice-president 
and medical director, and A. L. Dern, 
vice-president and director of agencies, 
also attended and spoke. 

The trophy is awarded on 
basis which considers not only 
paid volume in connection with 
agency’s size and usual production, 
also a number of other factors. 
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The Chicago branch of Acacia Mutual 
Life under Leland O. Nashem placed 
$3,202,000 in the first eight months, a 
record for the period. In the first six 


months all Chicago agents qualified 
for the William Montgomery Quality 
Club. 








ASSOCIATIONS 


Panel on Post-War Planning 
to Be Held Sept. 27 in 
Chicago Joint Meeting 


A panel on “Post-War Planning” will 
be conducted at a joint luncheon meet- 
ing of the Chicago Association of Life 
Underwriters and Chicago C.L.U. Chap- 
ter Sept. 27 in Hotel La Salle. 

Seven C.L.U.’s will participate: 

Edward J. Knoska, Van Cura agency 
of Metropolitan Life, “Planning a Kit 





of Tools”; Louise Mercier, Union Cen- 
tral, Kankakee, “Planning Control of 
Time”; Earl M. Schwemm, manager 


Great-West Life, “Present Day Mark- 
ets”; Walter N. Hiller, Stumes & Loeb 
agency of Penn Mutual, “Sales Ideas”; 
Col. Bruce Parsons, general agent Mu- 
tual Benefit, “Veterans Angle on Life 
Insurance’; Harry R. Schultz, 
lion agency of Mutual Life, N. 
L.U. Dividends”; John O. Todd, "gen- 
eral agent Northwestern Mutual, “Sum- 
mary.” 

C.L.U. awards to the new Chicago 
C.L.U.’s will be made and there will be 
presentation of the national quality 
awards. H. K. Nickell, Connecticut Gen- 
eral, president Chicago association, and 

H. Gruendel, New England Mutual, 
president Chicago Cw. neti will 
preside jointly. 





Chicago Association Shows 
Interest in Veterans 


The advisory council of the Chicago 
Association of Life Underwriters held 
its first meeting of the season Thursday. 
Among committees swinging into action 
is the one on veterans affairs of which 
W. C. Peck, manager of Reliance Life, 
is chairman. There was a report on the 
three-way cooperation of this commit- 
tee with the Business Vocation Com- 
mittee, National Association of Life 
Underwriters, where Don Barnes is as- 
signed full time to veterans affairs. 





Ohio Association-N.A.L.U. 
Conference Sept. 26-27 


The National Association of Life Un- 
derwriters is cooperating with the Ohio 
association in plans for a state confer- 
ence to be held in Columbus Sept. 26-27. 
Taking part in the conference will be 
Vice-president Philip B. Hobbs, Equi- 
table Society, Chicago; Trustees Ernest 
A. Crane, Northwestern Mutual, Indian- 
apolis, and Judd C. Benson, Union Cen- 
tral, Cincinnati, and former Trustee 
Ralph W. Hoyer, John Hancock Mu- 


Soe 
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tual, Columbus, representing the nationg 
organization, Henry S. Stout, Johp 
Hancock, Dayton, president of the Ohio 
association, will be in charge. A dip. 
ner will be given in connection with 
the meeting. The conference will fy 
attended by officials of the state associa. 
tion and one or more representatives of 
each local association in the state. The 
Columbus association will be in charge 
of the luncheon the second day, which 
will close the conference. 

Mr. Hobbs and Mr. Benson will go tg 
Louisville for a similar meeting Sept, 
28- 29, 





Krueger Speaks at Fort Wayne 


Edward A. Krueger, manager fied 
service division State Life of Indiana 
and national treasurer of the American 
Society, addressed a joint meeting of 
the Fort Wayne Association of Life 
Underwriters and the Fort Wayne 
C. LU. on “What Do You Mean—Sery. 
ice! 





San Antonio—Boyce House, author of 
humorous books on Texas, spoke. Pregj. 
dent O. R. McAtee announced that the 
membership is now 191. J. I. Jordan, 
vice-president, announced that registra. 
tion for C. L. U. courses at Trinity Uni- 
versity will be accepted up to Sept. 24 
The instructor is Henry Coutret, genera] 
agent of Ohio National Life. 

Montreal, Can.—E. O. Walker, manager 
in Saskatchewan for London Life, dis. 
cussed “What Happens When Your Hat 
Comes Down.” 

San Francisco—Ernest Ingold, head 
of one of northern California’s largest 
insurance firms and organizer of what 
has become known as the San Francisco 
‘“‘work-pile,” will speak Sept. 27 on “The 
Unbelievable Future That Is San Fran- 
cisco.” 

London, Ont.—That life insurance 
will be one of Canada’s principal post- 
war exports was predicted by E. C. Me 
Donald of Ottawa, vice-president ani 
general manager of Metropolitan Life 

St. Paul—“‘Life Insurance and its Social 
Implications in Our System of Free 
Economy” was discussed by Ralph Tru 
bey, North Dakota state agent of Guar- 
dian Life. He advocated expanding the 
field into which life insurance may be 
expected to go and yet stay within the 
range of a free economy. 

“We as life insurance men may point 
the way to furnish leadership to prove 
our system is right,” Mr. Trubey saii. 

N. F. Winter, Minnesota Mutual Life, 
the new president, announced that a 
effort is being made to arrange a joint 
meeting with Minneapolis for Oct. 1 
at which an official of the National 
association will speak. 


Evansville, Ind.—A better public w- 
derstanding of the service offered by life 
insurance is needed, Rufus A. Putnam, 
assistant school superintendent in charge 
of business affairs and recently insur 
ance adviser to navy trainees at the Uni 
versity of Washington, said. 

Mr. Putnam stated that many servite 
men took out service life insurance with 
out knowing its value. 

Lansing, Mich.—Charles C. Martin, st 
perintendent of agencies of Northemlj 
Life of Canada, urged high profession# 
standards for life agents. 








“Public recognition of the agent’s use 
fulness, service and his desire to be of 





We desire to secure a 


FIELD MANAGER 


To be in full charge of our 
Production Department. 


Salary — Expenses 
Commission and bonus based upon 
increased production 


Must have Insurance sales exper 
ence and be capable of recruiting 
training a sales force. 


All correspondence held in sitrid 
confidence. 


Address T. W. Midkiff, President. 


Woodmen of the World 
1447 Tremont Pl., Denver, Colo. 
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service has won the confidence of the 
American people in the institution of life 
insurance and in the people representing 
it,’ he said. “Older agents are often the 
most respected citizens in their commu- 
nities. Their service to widows, orphans 
and pensioners has earned this distinc- 
tion for them.” 

Cedar Rapids, Ia.—W. T. Grant, chair- 
man of Business Men’s Assurance, spoke. 

Sioux City, Ia.—E. P. Connelly of Des 
Moines, president of the Iowa associa- 
tion, spoke on post-war life insurance 
problems. He predicted an increased de- 
mand for life insurance. 

The Sioux City association voted to 
supply an authority on life insurance 
from its membership, to serve at the new 
local office of the Veterans Bureau to 
advise returning veterans on their life 
insurance problems. 

Little Rock—‘‘How To Make Laziness 
Pay Off’ was discussed by Arwood Hen- 
derson, agency manager of Aetna Life 
at Columbia, S. C. He was formerly su- 
pervisor in Little Rock for Union Central 


Life. 
Mr. Henderson discussed the use of 
various “business tools” using as his 


theme that most people seek to accom- 
plish the most with the Teast amount of 
effort. ‘The ‘tool’ of the insurance busi- 
ness is sales presentation,” he said. 

Buffalo— President Connell of the 
N.A.L.U. will address the opening lunch- 
eon Sept. 21. 

The directors will meet with Mr. Con- 
nell before the luncheon 

St. Louis—George C. Smith, president 
of the St. Louis Chamber of Commerce, 
will speak Sept. 21 on “How About Pros- 
pects for Business in St. Louis.” 

Salina, Kan.—Elliott Belden, manager 
of Franklin Life, spoke on “The Future 
of Salina,” which has been the seat of 
two large army bases during the war. 

Salt Lake City—At the first fall meet- 
ing the officers elected in July were 
formally presented by the new presi- 
dent, Frank J. Mozley. C. C. Guilford, 
chairman of the program committee, 
outlined a proposed program for the 
year, including a sales congress. Frank 
Mozley, national committeeman, who at- 
tended as a member of the nominating 
committee, told of the N.A.L.U. trustees’ 
meeting in Chicago. 

Capt. Chris Ronnow, New York Life, 
spoke on “The Returning Service Man 
and His Life Insurance Problem.” He 
urged giving the service man “our coun- 
sel and assistance” in converting his 
government policy to a permanent form. 
The next meeting will be sponsored by 
the Utah C.L.U. chapter. 

Akron—Speaker at the first fall meet- 
ing was William H. Lockey, assistant 
vice-president of Life of Virginia, who 
discussed issuance of new business. 

Cincinnati—C. D. Connell, Provident 
Mutual, New York, N.A.L.U. president, 
will open the fall program Oct. 19. The 
second speaker will be H. P. Graven- 
gaard, associate editor Diamond Life 
Bulletins, who will talk on business in- 
surance Nov. 16. 

Parsons, Kan.—Clyde O. Braden, agent 
of Equitable Society, outlined the many 
reasons why all agents should help re- 
turning veterans convert their service 
coverage to the other forms of protec- 
tion offered by the government. The 
Coffeyville and Independence associa- 
tions have gone on record that each 
member will assist the veterans when- 
ever possible. The Parsons association 
took simflar action. A committee was 
appointed to secure necessary supplies 
from the Veterans Administration and 
to formulate proper publicity. The com- 
mittee consists of F. C. Kirkpatrick, 
chairman, and Charles W. Regan and 
Mear] Steen. 

Detroit—The women’s division héld a 
get-together tea Sept. 20. All women in 
the life insurance field regardless of 
affiliation with the association were in- 
vited. 

Oklahoma City—A veterans affairs 
committee has been created with Col. 
Francis Mulky, Phoenix Mutual, as 
chairman. It will assist the returning 
Soldier, especially in his life insurance 
affairs, urge him to retain his insur- 
ance and assist him in any transfer 
that he may desire to make. 

Milwaukee — Lynn S. Broaddus, Chi- 
cago manager of Guardian Life and past 
President of the Illinois association, 
spoke on “Magic in Selling” at the open- 
ing meeting Thursday. 


Roy Sheldon of the Russell L. Hoghe 
agency of Equitable Life of Iowa in 
Los Angeles led all the agents of the 
agents of the company in paid-for busi- 
ness for August. 








MANAGERS 


Life Agency Managers of 
Chicago Win Trophy 


The Life Agency Managers of Chi- 
cago this year for the third time has 
won the “best show” trophy of ‘“Man- 
agers Magazine” of the Sales Research 
Bureau for the diversity and success of 
its activities, and now retains the trophy 
permanently. 

J. H. Brennan, Fidelity Mutual, Chi- 
cago, chairman; L. C. Callow, General 
American, Memphis, Tenn.; P. B. Tur- 
ner, Home Life, Kansas City, and R. P. 
Thierbach, Northwestern Mutual, Cleve- 
land, compose the committee on “Man- 
ager’s Magazine” activities for the gen- 
eral agents and managers section of the 
National Association of Life Under-. 
writers. Each year the bureau awards 
trophies to the four general agents and 
managers associations doing the best 
job. These annual awards have con- 
tributed materially to development and 
progress of local general agents and 
managers associations. 

In the years 1938-39-40 only one 
award was made and all general agents 
and managers groups competed for it 
on an equal basis. In 1941, it was felt 
more equitable to offer several trophies 
by classifying affiliated associations by 
groups according to size. As a result 
three additional trophies were made 
available by “Manager’s Magazine” to 
permit an award to be made to the best 





» association in each of these three groups. 


The original trophy was to be awarded 
to that association regardless of size 
which in the opinion of the judges 
merited the “best of show award.” 
This year Los Angeles won the sil- 
ver cup in group 1, Louisville the cup 
in group 2, and Evansville in group 3. 
The bureau and James E. Scholefield, 
editor “Manager’s Magazine,” wunani- 
mously concurred in the selections. 


Toledo Cashiers’ New Officers 


Miss Rose Brandenberger, Penn Mu- 
tual Life, has been installed as presi- 
dent of the Toledo (O.) Life Agency 
Cashiers Association. Miss Marilynn 
Stuckey, Lincoln National, is vice-presi- 
dent, and Charlotte Peters, Continental 
Assurance, secretary. 





Map Out Agency Building Talks 


The Oklahoma City General Agents & 
Managers Club has worked out a pro- 
gram for the season based on “Agency 
Building.” At the first meeting Oct. 15, 


Ben H. Williams, superintendent of 
agencies of Mutual Life, is scheduled 
to discuss “Our Job.” Subjects to be 
presented at subsequent meetings are: 
“Finding the Man,” “Selection,” ‘“Sell- 
ing the Man the Business,” “Basic 
Training,’ “Financing,” “Increasing 
Production” and “The Job Ahead.” 





Honor Baumann at Houston 


The Houston General Agents & Man- 
agers Association will honor Jul B. 


Baumann, Pacific Mutual Life, newly 
elected N.A.L.U. secretary, with a ban- 
quet Sept. 24, under the direction of 
V. J. Adams, Reliance Life, president 
of the associatign. 





Utah Managers Hear Banker 


At the Utah Life Managers’ Associa- 
tion first fall meeting in Salt Lake City, 
Orval W. Adams, executive vice-presi- 
dent of the Utah State National Bank, 
former president of the American Bank- 
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20% of present Big Tree Leaders Club members 
have been with Pacific Mutual less than a year. 


Success comes sooner for the Pacific Mutual 


underwriter, because: 


He can sell complete coverage. He uses a def- 

initized, proved process of prospecting and 

merchandising. He is thoroughly trained—by 

General Agents or Supervisors who are them- 

selves “trained as trainers.” It’s this combination 
of favorable factors that makes 
for earlier field success. 


PACIFIC MUTUAL 


HOME OFFICE, LOS ANGELES, CALIFORNIA 
“Help Fight Inflation 


—Buy Life Insurance” 








MANUFACT 


COMPLETE BROKERAGE FACILITIES 


All Life, Endowment and Annuity Plans. 
Favorable Par. and Non-par. rates. 
Standard and Sub-standard risks. 
Facilities for handling large cases. 


Civilian Foreign Travel Coverage. 
Annuities — Single Premiums up to 


$100,000. 


Prompt and Efficient Service. 


INSURANCE IN FORCE, 790 MILLION DOLLARS 
(Including Deferred Annuities) 
ASSETS, 264 MILLION DOLLARS 
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ers’ Association and director of Bene- 
ficial Life, spoke on “The Post-War 
Dollar.” He said the insurance industry 
shares with banks the responsibility of 
preventing the American dollar from be- 
coming a “casualty” through political 
action. 

Frank W. Bland, San Francisco, Pa- 
cific Coast manager of THE NATIONAL 
UNDPRWRITER, Was a guest. 





Indianapolis Cashiers Elect 


W. F. McNairy, State Life, has been 
elected president of the Indianapolis 
Life Agency Cashiers Association. Mrs. 
Carol B. Young, Connecticut General, 
who has been president, was elected 
vice-president; Ethel Forsee, Pacific 
Mutual, secretary, and H. Milburn 
Easley, New England Mutual, treasurer. 

Ray Hilgeday, R. & R. Service, talked 
on the fundamentals of estate planning. 
A aumber of general agents and man- 
agers were present. 





Hein Addressess Cashiers Group 


Williard E. Hein, supervisor of claims 
for State Mutual Life, addressed the 
meeting of the Life Agency Cashiers 
Association of Minneapolis on “Make 
It Human.” Guests included Roy A. 
Lathrop and Carl R. Litsheim, general 
agents at Minneapolis for State Mutual. 





Steely Waterloo President 


William E. Steely, Mutual Life, has 
been elected president of the Waterloo, 
Ia., General Agents & Managers Club. 
Harold Rugg, Penn Mutual, is vice- 
president; Gordon Fish, Central Life 
of Iowa, secretary, and R. B. McCune, 
Guarantee Mutual Life, treasurer. 

C. V. Shepard of Cedar Rapids, gen- 
eral agent of National Life of Vermont, 
was the speaker. 





The Unique Manual-Digest is the only 
“all-in-one” reference book. Only $6 from 
National Underwriter. 


ACCIDENT | 


National Association 
Winter Meeting 
at Wichita, Jan. 23-25 


Jan. 23-25 have been announced as 
the dates for the winter meeting of the 
National Association of Accident & 
Health Underwriters in Wichita. The 
official convention hotel is yet to be 
announced. L. H. Crawford of Wheeler, 
Kelly, Hagny, president of the Wich- 
ita host association, will act as general 
chairman. Weekly meetings will be 
held each Tuesday to consider and 
complete plans and arrangements. 

A partial list of sub-committees has 
been announced by Mr. Crawford, in- 
cluding: Sales congress, headed by Levi 
B. Rymph, Columbian National, past 





president; registration and ticket sales, 
Virgil McVickers, Washington Na- 
tional; reservations, Secretary Bert 
Clifton, Mutual Benefit H. & A; 


finance, H. C. Morris, attorney; enter- 
tainment, W. R. Piper, Dulaney, John- 
ston & Priest, and Mary Hill, Business 
Men’s Assurance, the latter to be co- 
chairman in charge of women’s enter- 
tainment; special program features, 
Margaret Teitzel, B. M. A.; member- 
ship, Virgil McVickers; publicity and 
attendance, Bert A. Hedges, B. M. A. 

The largest mid-year meeting in the 
history of the National association is 
expected. 





Conference Honors Kirkpatrick 


A. L. Kirkpatrick, insurance editor 
of the Chicago “Journal of Commerce,” 
will be honored at a press breakfast to 
be given by the Health & Accident 
Underwriters Conference at the Edge- 
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Bradford H. Walker 
Chairman of the Board 


Robert E. Henley 
President 





The Low-Down is a Safety Valve 


And another thing about Prospecting: it is “part of the picture” that the 
Prospector should procure all the insurance data possible affecting each Pros- 
pect—such information, that is, as will forestall the innocent making of 
offensive or hurtful remarks. Trespassing on one’s convictions, however un- 
wittingly, at least retards the cultivation of good will. 


bree or Winainta 


Richmond, Virginia 





Home Office: Richmond 
Established 1871 








Liberal commissions, both first year and renewal, service 
fees and social security benefits to 
those who qualify. 


Hf you are a Lutheran, agency openings may be 
available in your immediate territory. 





water Beach Hotel, Chicago, Sept. 24. 
Mr. Kirkpatrick is leaving Chicago Oct. 
1 to become manager of the insurance 
department of the U. S. Chamber of 
Commerce in Washington, D. C. Rep- 
resentatives of the press who will be 
in Chicago to cover the annual meeting 
of the conference starting that day, have 
been invited to the breakfast. The of- 
ficers and executive committee of the 
conference also will be in attendance. 





Finds States Approach 
Health Cover Cautiously 


Twelve social insurance bills pertain- 
ing at least in part to some provision 
for health insurance, were enacted by 
state legislatures during the past season, 
according to a summary prepared by J. 
F. Follmann, Jr., manager of the Bu- 
reau of Personal Accident & Health Un- 
- derwriters. 

Nine of these enactments provide for 
study commissions to consider health 
needs, and to make recommendations to 
the legislatures at the next session. 
Maryland enacted a law to make un- 
employment compensation benefits ap- 
plicable where unemployment is caused 
by sickness. Another new Maryland 
law provides for medical care for the 
indigent. North Carolina enacted a law 
establishing a program for hospital and 
medical care. 

There was a total of 65 bills intro- 
duced in 20 states. The fact that 53 
failed of passage, according to Mr. Foll- 
mann, indicates that the public and 
political interest in the matter of in- 
creasing present social legislation to in- 
clude some form of health insurance is 
less than is generally believed. The fact 
that nine of the 12 bills that were passed 
provide for study commissions seems to 
indicate that the legislatures desire to 
proceed carefully. 


Detroit A. & H. Group Meets; 
Eye City Insurance Plan 


DETROIT—H. G. Moock, managing 
director of Chrysler Corporation Con- 
ference on Business Management, spoke 
on sales methods before the Detroit Ac- 
cident & Health Association at its first 
fall meeting. 

President E. H. Neumann, Great 
Northern Life, told of plans for the year 
and introduced committee chairmen. 

A report by J. J. Temple, insurance 
attorney, who heads the legal committee, 
was read. The city of Detroit, he said, 
is going into the insurance business by 
proposing to provide life insurance for 
all city employes on a self-insured basis 
under a retirement plan which will go on 
the municipal ballot at the November 
election. Mr. Temple recommended 
careful study of the proposed plan and 
action if the officers and directors agree 
that it should be opposed. He warned 
that there has been talk of adding acci- 
dent and health coverage to the life in- 
surance provisions. Indications are that 
the plan will be self-insured, since the 
proposal is for the city to underwrite 
the death losses. 

George LeBlanc, American Hospital- 
Medical Benefit, chairman of the hospi- 
tal committee, reported on drive against 
preferred rates from hospitals in con- 
nection with hospitalization plans. Five 
meetings were held during the summer 
gga to survey developments in this 
field. 





Association Group Plans 
Now “Out” in Iowa 


DES MOINES—Writing of associa- 
tion group accident and health business, 
which the Iowa department and the 
district court here held “illegal,” is now 
in Iowa. 

Commercial Casualty failed to appeal 
its case to the state supreme court fol- 
lowing a Polk county decision which 
upheld Commissioner Fischer in refus- 
ing to renew its license because a 
group accident and health policy sold 
to the state bar association had not 
been approved. The court sustained 


Fischer, holding the insurance illegal 
on the ground of discrimination. The 
license has now been renewed, however 
with the action of the company jn 
dropping the case, and its abandonment 
of that type of insurance in the state. 

Other companies which have been 
selling association group business are 
expected to follow the court’s decision 
and also discontinue its sale in the state 
or face action by the insurance depart. 
ment. 


Air Accident Cover Has 
Timely Appeal Today 


_Now that the system of priorities for 
airplane travel is about to be removed, 
a great many business men who haye 
grounded themselves during the war 
years are planning to make all or most 
of their trips by air. The expectation 
is that a far greater number of busi- 
ness travelers will think first of the 
airplane when making their plans than 
there were that did so prior to the war, 

These men become excellent prospects 
for the special aviation accident policies 
that a number of the companies are 
featuring. Usually if the matter js 
brought ta their attention, they will buy 
policies with large principal sum. Gen- 
erally it is the principal sum alone that 
offers the appeal and many policies are 
sold that contain nothing more than ac- 
cidental death benefits. While the cost 
of these annual policies might be higher 
than if the man should buy insurance 
on a trip basis at the airport every time 
he flies, yet the convenience of handling 
the matter in a single transaction ap- 
peals to him. 

Agents find that this is an extremely 
fertile field just now and that a sys- 
tematic mail or telephone campaign 
among selected prospects brings excel- 
lent results. 


Ailas Life in A. & H. Field 


Atlas Life of Tulsa has added a 
health and accident department with 
offices in the Apco Tower, Oklahoma 
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City. W. M. West, formerly with Lum- 
bermen’s Mutual and Continental Cas- 
ualty, is state manager. For the past 
few months he has been with National 
Life of Oklahoma City. 





Davis with United, Neb. 


Len J. Davis has been appointed 
agency vice-president of United of Lin- 
coln, Neb. He was for 18 years with 
Security Mutual Life of Nebraska, re- 
signing in August. He had served as 
general agent, director of Nebraska 
agents and agency superintendent. 

He is a past president of the Nebraska 
Life Underwriters Association, a gradu- 
ate of the Research Bureau school of 
agency management and a member of 
the Nebraska bar. 


CLU. 








at instructing students in the funda- 
mental principles and the social value of 
insurance and are part of its consumer 
education curriculum. 

G. E. Lackey, general agent Massa- 
chusetts Mutual, past president Ameri- 
can Society and a member of the 
American College’s special committee on 
publications, reported on the prepara- 
tion and distribution of streamlined 
handbooks for the use of men in mili- 
tary service. 


Hughes Memphis President 

William F. Hughes, Massachusetts 
Mutual, has been elected president of 
the Memphis C.L.U. chapter. J. L. Mc- 
Millin, Mutual Life, is vice-president; 
Charles L. Moore, Connecticut Mutual, 
secretary. 


IN U. S. WAR SERVICE 














Madison Elected: President 
of Indianapolis C.L.U. 


Arthur R. Madison, Acacia Mutual 
Life, was elected president of the In- 
dianapolis C. L. U. at a luncheon meet- 
ing there, succeeding John L. H. Ful- 
ler, Equitable Society. Other officers 
are: Vice-presidents—central, Wendell 
Barrett, Provident Mutual, Indianapolis; 
northern, Winston H. Robbins, Equi- 
table of Iowa, Lafayette; southern, Ar- 
chie M. Koon, Equitable Society, 
Bloomington, and _ secretary, Hilbert 
Rust, R. & R. Service. 

Edward A. Krueger, State Life of 
Indiana, national treasurer of the Amer- 
ican Society, outlined the public rela- 
tions and publications program of the 
society. He presented the new manual, 
“C.L.U. on the March,” which is to 
be distributed to members as the first 
step in the public relations program. 
The society will publish a professional 
journal, he said, and conduct institutes 
and forums in cooperation with uni- 
versities. Refresher courses for mem- 
bers in service or released from service 
are already under way. 

William A. Clabaugh, Provident Mu- 
tual, educational committee chairman, 
said that a class in life insurance funda- 
mentals will be conducted beginning 
Oct. 1, in charge of Dr. Robert I. Mehr, 
associate professor of insurance at But- 
ler University. 





Detroit C.L.U. Courses to 


Start Next Month 


DETROIT — The Detroit C.L.U. 
chapter in cooperation with the Univer- 
sity of Michigan is sponsoring two 
courses of study for C.L.U. candidates, 
it was announced at the first fall meet- 
ing. 

J. D. Barlow, supervisor Great-West 
and educational chairman, reporting on 
the courses, said that Part A on life 
insurance fundamentals and Part D on 
finance will begin on Oct. 11 and run for 
two semesters each, with classes meet- 
ing at Rackham Memorial Hall under 
supervision of the U. of M. extension 
service. 

Michigan State College is now offer- 
ing three courses in life insurance as a 
part if its curriculum, F. A. McCart- 
ney, Lansing manager Equitable So- 
ciety, reported. These courses are aimed 








ACTUARY WANTED 

Opportunity for young man with actuarial 
training and background. Home office experi- 
ence not necessary but preferable. Excellent 
©Pportunity for advancement in a_ growing 
Middlewestern Company. Address C-74, The 
National Underwriter, 175 W. Jackson Blvd., 
Chicago 4, IIL 














POSITION WANTED 


In Home Office Agency Department. 12 years 
experience in Home ice and Field. Success- 

experience in recruiting, training, agenc 
management and sales promotion. e e 
college education, C.L.U. Address D-12, The 
National Underwriter, 175 W. Jackson Blvd., 
Chicago 4, Illinois. 








Officials in the W. V. Woody agency 
of Equitable Society in Chicago expect 
that R. E. (“Dick”) Hanley, famous 
coach who as a lieutenant colonel has 
made a great contribution to the condi- 
tioning of men in the marine corps, soon 
may come out of the service and resume 
his place as a producer of large amounts 
of life insurance. Recently he has been 
touring the country visiting camps. An- 
other leading agent in the agency, Lt. 
Com. Ernest C. Wentcher, is a naval 
attaché stationed at the Hague, Holland. 
Recently he was cited by Admiral Stark 
for distinguished service. 


Col. Irwin Hertzman, who in civilian 
life is a partner in Hertzman & Hertzman, 
general agency for State Mutual Life in 
Louisville, now stationed in China, re- 
ceived considerable publicity in the 
Louisville “Times” recently in connec- 
tion with an invitation to a victory cele- 
bration in Sunyan province, written in 


~ RECORDS 


National Life, Vt.—In August new 
business increased 58.67% over the cor- 
responding month a year ago. Sales 
were $6,756,308, the largest August in 
paid production in history, and insur- 
ance in force showed a gain of $5,235,- 
408, bringing the gain for the year up 
to $36,915,584. 

Union Mutual Life—Paid business for 
the first eight months showed an in- 
crease of 29.82% over that of the cor- 
responding period a year ago. 

Northwestern Mutual Life—New paid- 
for business for August was $21,256,000, 
bringing the eight-month total to $218,- 
495,000, 23% gain over the same months 
last year. 

Bankers Life of Iowa—Paid insurance 
in August amounted to $6,505,000, of 
which $5,520,000 was ordinary. Total 
business in the first eight months was 
almost $78 million, an increase of $5 
million, divided $56% million ordinary 
and nearly $21 million group. Insur- 
ance in force at the end of August was 
$995 million, increase $50 million. 

Minnesota Mutual— Paid production 
was $5,621,568 in August and for the 
first eight months of 1945 $43,429,181, 
increase 30.4%. Insurance in _ force 
gained $3,757,636 in August bringing the 
total to more than $331 millions. 














Mich. Ruling on Supervision 
of Union Group Contracts 


LANSING, MICH.—The Michigan 
attorney-general in a current opinion in 
answer to an inquiry from H. B. 
Thompson, director life and fraternal di- 
vision state insurance department, holds 
that a non-resident insurer writing group 
coverage for Michigan members of an 
international union is subject to super- 
vision of the Michigan commissioner 
even though premiums are paid into an 
insurance fund located in the company’s 
home state and the fund contracts for 
the coverage. 

Maurice M. Moule, assistant attorney- 
general who prepared the opinion, points 
out that shop stewards of the union may 


be deemed to be soliciting insurance in 
insisting that “the employer contribute 
an amount equal to 2% of the com- 
pany’s payroll, plus an additional amount 
representing a fixed percentage upon the 
volume of all merchandise sold, which 
funds shall be forwarded to the insur- 
ance fund of New York.” 

The insurer delivers the individual in- 
surance certificates to the fund for dis- 
tribution to the employes covered un- 
der the contract and they are delivered 
either by mail or by union representa- 
tives. 

Numerous sections of the Michigan 
statutes are quoted to. show the intent 
of the legislature to bring under this 
state’s supervision all insurance con- 
tracts covering Michigan residents which 
are not written exclusively through the 
mails. Whether the individual employe 
is solicited by a recognized agent or 
solicitor of an insurance company or 
by a union steward does not alter the 
situation, despite the fact that the in- 


surance may be obtained by the round- 
about method of bargaining agreements 
to raise the premium which is processed 
through an insurance fund, which in 
turn contracts for the insurance with 
the insurance company, the opinion 
states. 





Canadian Companies Plan 
Housing Projects 


TORONTO—Canadian life companies 
will proceed immediately with the forma- 
tion of limited dividend companies to 
finance construction of rental housing 
projects throughout Canada as soon as 
a charter for a holding company, to be 
known as Housing Enterprises of Can- 
ada, is obtained. The first step is to 
settle with the government the terms of 
the necessary agreements called for by 
the amendments to the national housing 
act. The scale of rents will depend 
upon construction costs. 
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PEOPLES LIFE 


FRANKFORT 


“The Friendly Company” 


A LIFE POLICY... 


The growth of the Life Insurance Policy has 
been a wonderful thing. Its beginning merely 
a DEATH policy; today a LIFE policy in every 
sense of the word. A piece of paper, if you 
will, that the great institution of life insurance 
has brought unscathed through every catas- 


Social security—a protection against emer- 
gency—a guarantee of satisfactory income 
—protection of dependents against death and 
its consequences — that's a Life Insurance 


We are proud of the part we have played in 
helping develop the Life Policy to its present 
versatile role and we will continue to work to 
heighten and widen its scope of service. If 
you, as an Underwriter, are interested, you 
will find it pays to be friendly with 
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N. F. C. to Meet in 
Chicago, Nov. 28-30 


The executive committee of the Na- 
tional Fraternal Congress has made ar- 
rangements for the 1945 annual meet- 
ing and convention to be held Nov. 28-30 
in the Hotel Morrison, Chicago. 

While this decision which followed 
the lifting by ODT of all convention 
restrictions Oct. 1 leaves only 2% 
months before the meeting, Farrar New- 
berry, N. F. C. president and head of 
the Woodmen of the World, Omaha, 
has been working for some time on a 
tentative program and it is anticipated 
there will be a number of outstanding 
speakers as in the past. 

The various sections will meet 
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Wednesday, the first day, to hear pro- 


grams of addresses and discussions, and 
to elect officers. 

The Fraternal Field Managers Asso- 
ciation will meet at the Morrison Sept. 
27. It is anticipated there will be con- 
siderable discussion of juvenile life in- 
surance. N. K. Neprud, Lutheran 
Brotherhood, is president, and it is likely 
Sterling C. Holston, Woodmen of the 
World, Omaha, will succeed him in that 
post at Chicago. J. E. Little, Macca- 
bees, is secretary-treasurer. 





Junior Order Staff Changes 
Follow Death of Morris 


R. B. Garrett has been appointed na- 
tional treasurer of Junior Order United 
American Mechanics, to fill the vacancy 
caused recently by the death of Ralph 
Morris of Wilkes-Barre. William H. 
Murphey, Norfolk, Va., has become na- 
tional councilor, the post which Mr. 








to active lodge units! 





WORLD PEACE CAMPAIGN 


Fraternalism promotes world peace 
September, October and November 


will appropriately be dedicated by all Maccabees field 
workers throughout the United States and Canada as 
our "World Peace Campaign". Cash prizes to each 
jurisdiction making its campaign quota!! Special awards 


THE MACCABEES 


Home Office in the Maccabees Building 
DETROIT 2, MICHIGAN 
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Returning Veterans! 


Selling legal reserve life insurance is pleasant 
and profitable employment. 


You have an opportunity to develop lists of 
new prospects through meeting the present 
policy-holders in the territory assigned to you. 


territory 
Minnesota and Wisconsin. Write for information. 


Equitable Reserve Association 
Neenah, Wisconsin 


in Mlinois, Michigan, 








Garrett previously held. Asa M. Hall, 
Lexington, Ky., chief supreme judge of 
the national judiciary of the society, is 
the new national vice-councilor, suc- 
ceeding Mr. Murphey. 

George L. Schilling of Wilmington, 
O., was named chief supreme judge. 
James M. Sharp, Reidsville, N. C., mem- 
ber of the national law committee for 
14 years and now its chairman, was 
appointed to a supreme judgeship on 
the national judiciary. O. LeRoy Morris 
of Uniontown, Pa., becomes chairman 
of the law committee. 

Ralph Morris had been in ill health 
since April and for some time in a 
hospital. He was active in the order 
for many years and became national 
councilor in 1941. 


WOW Radio Station Leased 


Woodmen of the World, Omaha, an- 
nounced it would-lease its radio station 
WOW for 25 years to the present les- 
see, John J. Gillin, Jr., at an annual 
rental of $120,000, following bids by 
seven interests. Television equipment 
will be installed. 








Matthews on Radio Columbus Day 


Francis P. Matthews, supreme knight 
of the Knights of Columbus, who is a 
noted Omaha lawyer, will speak on a 
coast-to-coast network over the Mutual 
Broadcasting System on Columbus Day, 
Oct. 12 at 1:30.p. m. eastern time. 





Col. Lowry Sent to Pacific 


Col. H. J. Lowry, treasurer of Na- 
tional Mutual Benefit, Madison, Wis., 
who is on leave of absence while in the 
army, has been assigned to an impor- 
tant post in the Pacific theater of opera- 
tions. For eight months since return 
from the European theater he has been 
attached to the inspector general’s staff 
at the headquarters of the sixth corps 
area in Chicago. He left his law prac- 
tice and the post with National Mutual 
Benefit in December, 1940, to enter army 
service and became assistant chief of 
staff of the fourth division of the regular 
army at Ft. Benning, Ga. 

After transfer overseas he was as- 
signed to the French forces because of 
his military experience in the other 
world war and ability to speak French. 
He served at the front throughout the 
Tunisian campaign and continued with 
French troops through the invasions of 
Italy and France. He was awarded the 
Croix de Guerre by France for dis- 
tinguished service as liaison officer be- 
tween the French and American forces 
in the Tunisian campaign and a decora- 
tion from the British government for 
his outstanding work. Col. Lowry has 
been treasurer of National Mutual Bene- 
fit since 1926. 


C.O.F. Field Force Gathering 


In conjunction with the banquet held 
in Chicago by Catholic Order of For- 
esters at which a bronze bust of 
Thomas H. Cannon, chairman, was 
presented to the high court, there was 
a two-day meeting of field representa- 
tives of the middle west and western 
states. A representative from each de- 
partment of the head office, the actuary, 
attorney, and auditor read papers cover- 
ing the work of their departments and 
a general discussion followed. Thomas 
R. Heaney, high chief ranger, pre- 
sided. C.O.F. has had a great increase 
in business this year, with $888,888 of 
new paid business in August, and a total 
of $11,683,900 for eight months, a gain 
of 8.6%. 








North American Union Meets 


North American Union Life of Chi- 
cago held its triennial meeting of the 
supreme council there Thursday. The 
society is celebrating its 50th year. 








Wardlaw Quits Shenandoah Post 


Jack Wardlaw has resigned as unit 
manager of Shenandoah Life in Raleigh, 
N. C. He was named to that post in 
1942, after he had been in the insurance 
business for a few months with Atlantic 
Life. Before that time he was a na- 


tionally known orchestra leader, owning 
his own sales organization, as well as his 
orchestra. 

He was second in paid business for 
Shenandoah in 1942 and 1943, the leader 
in paid business for 1944, and was top 
producer at the time of his resignation, 
He has been active in association affairs, 
having been the chairman of the “keep 
well crusade” for the Raleigh Associa- 
tion of Life Underwriters in 1943, and is 
now its director of publicity. 





Group Writers Liberalize 
Hospital Benefits 


In the group hospitalization field re- 
cently there has been quite a tendency 
to liberalize the benefits, particularly in 
respect of so-called extra expenses for 
x-ray, operating room, etc. Originally 
most of the group writers provided that 
the total benefits for these extras would 
be five times the daily rate for room 
and board, thus if there were $5 room 
and board cover, the extras would 
amount to $25. Then some of the com- 
panies increased the extras to 10 times 
the daily rate for surgical and accident 
cases, Finally Travelers introduced the 
10 times benefit for all cases and that, it 
is believed, may eventually become the 
standard. This liberalization puts the 
benefits of the commercial group com- 
panies more closely in line with the Blue 
Cross coverage. 








Fifty Years of Protection 
and Fraternalism 


ON MARCH 21, 1895..... 
Royal Neighbors of America 
was chartered by the insur- 
ance department of the State 
of Illinois. 


ON MARCH 21, 1945..... 


Royal Neighbors of America 
observed its 50th anniversary 
as a fraternal life insurance 
society. 


By strictly adhering to its funda- 
mental principle of protection 
plus fraternalism, Royal Neigh- 
bors of America has experi- 
enced steady growth for half 
a century. Today it ranks as 
one of the leaders among fra- 
ternal benefit societies. 


ROYAL NEIGHBORS 
OF AMERICA 


SUPREME OFFICE, ROCK ISLAND, ILL. 
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SECURITY + PROTECTION - GOOD FELLOWSHIP 


A member of the National Fraternal 
Congress 
$19 W. Jackson Blvd., Chicago 
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Use of Group Annuities Is 
Explained by Actuary 





Purchase of group annuities in the 
last 15 years’ has increased at a great 
rate, so that from a feature of insignifi- 
cant proportions they have grown to 
cover more than a million employes for 
benefits of over $200 million annual in- 
come starting at maturity at the selected 
retirement ages, Morgan H. Alvord, as- 
sistant actuary of Connecticut General, 
relates in an article in the company’s 
“Bulletin” analyzing the group annuity. 
He heads the annuity division in the 
group department. 

The contract has several distinguish- 
ing features, he said. Units of deferred 
income are purchased each year by 
means of single premium deferred an- 
nuities. These are fully paid for, and 
ultimate amount of retirement income 
is equal to the sum of all units pur- 
chased. They can be used like build- 
ing blocks to construct a retirement 
plan. This results in great flexibility. 

“Most employers set aside certain 
sums each year to provide for the depre- 
ciation of their machinery. Provision for 
units of deferred income each year en- 
ables the employer to apply the same 
scientific principle to the depreciation 
of his human machinery. 

“There is only one group annuity con- 
tract. This is between the employer 
and the insurance company although 
naturally the employes have a third 
party interest. There is no need of a 
trust although the contract can be is- 
sued to a trustee. Elimination of the 
trust saves considerable expense and 
the administration of the plan is materi- 
ally simplified since all dealings are 
directly between the employer and the 
insurance company. Many legal com- 
plications are thus avoided. 


Related to Earnings 


“Retirement i income can be exactly re- 
lated to earnings. There is no problem 
of a minimum size policy. Every in- 
crease and decrease in earnings can au- 
tomatically be reflected in a correspond- 
ing increase or decrease in the credit for 
retirement income at the time the 
change in earnings occurs. This is par- 
ticularly important when non-salaried 
members of the organization are cov- 
ered. Frequently their earnings will 
vary considerably from week to week. 
Social security taxes and benefits are 
based on exact earnings and many em- 
ployers prefer to have their private re- 
tirement plans operated on the same 
basis. 

“The two principal types of group 
annuity plans used to provide retire- 
ment income for future service are 
money purchase and fixed benefit plans. 

“Under the money purchase plan the 
amount of premium is determined and 
the retirement income an individual will 
receive is based on the premiums paid. 
Thus, the age of the employe, sex and 
earnings all have an effect on the 
amount of retirement income. When the 
employe makes contributions, they usu- 
ally range between 2% and 3% of the 
first $3,000 of earnings and between 3% 
and 6% of earnings in excess of $3,- 
000. The employer at least matches 
the employe’s contributions. Because 
of the increased cost of annuities of 
recent years, the current trend is for 
the employer to contribute as much 
as $1.50 or $2 per each $1 of employe 
contribution. 

“Under the fixed benefit plan the 
amount of retirement income to be al- 
lowed for each year of participation is 
determined, usually as a percentage of 
earnings. Thus, only the years of par- 


ticipation of the employe and his earn- 
ings affect the amount of retirement 
income. Approximately two-thirds of 
group annuity plans are of this type. 
When the employe contributes, the rate 
of his contributions remains constant 
and is about the same as it would be 
under a money purchase plan. The em- 
ployer pays the balance of the cost, usu- 
ally about 60% of the total, of each 
year’s unit of income. 

“Past service benefits are an entirely 
distinct and separate portion of the 
plan although they are provided in the 
same contract. To be consistent with 
future service procedure, retirement in- 
come for past service should be based 
on actual earnings. However, since it 
it difficult for many employers to ob- 
tain such information from their records, 
credit for past service is almost always 
based on earnings at the time the plan 
is established. The increase in retire- 
ment income which results from this is 
partially offset by a decrease in the size 
of the unit credited for each year of 
past service. 


Age Regulates Cost 


“The cost of each unit purchased for 
current service depends on the age of 
the employe when the purchase is made. 
Under the money purchase plan in 
which the contributions are relatively 
level, the size of the unit decreases as 
an employe’s age increases. Under the 
fixed benefit plan the cost to the em- 
ployer for each unit provided for an 
employe increases each year. 

“This does not necessarily mean that 
the overall cost will increase from year 
to year since in most cases the average 
cost age will remain fairly constant. 
New entrants and terminations will off- 
set the increase in age of employes who 
were in the plan the preceding year. 
Credits due to terminating employes will 
also keep the cost from increasing. In 
fact, it is not unusual to find the cost 
decreasing after the plan is established. 

“The suspension of premium clause 
in group annuity contracts is of great 
practical value. All contributions and 
purchases of income may be omitted in 
times when the cost of the retirement 
plan is unduly burdensome to both the 
employe and employer. The unit prin- 
ciple makes it unnecessary to borrow 
against equities already accumulated and 
to make up omitted premiums when pay- 
ments are resumed. However, an em- 
ployer at some later date may arrange 
to purchase the units omitted during 
the period of suspension. 


Past Service Arrangement 


“Funding of past service benefits is 
extremely flexible. No commitment 
need be made to pay a definite amount 
each year. The employer may pay an 
amount ranging from a very small mini- 
mum (or in some contracts nothing) to 
a very large maximum (in some con- 
tracts this is the remaining unfunded 
cost). While most employers will prob- 
ably hope to fund the past service li- 
ability over a 10 year period, in years 
of poor earnings the relief obtained from 
omitting payments for past service may 
be quite helpful. 

“Premium rates are guaranteed with 
respect to all purchases of annuity with- 
in the first five years of the contract 
date. The lifetime guarantee of indi- 
vidual policies is more liberal with re- 
spect to original entrants but this is 
offset to some extent by the fact that 
there is no guarantee with respect to 
annuities purc’ for new entrants. 


Furthermore, any employer has every 
reason to expect that, once he purchases 
a group annuity contract, he will always 
be able to buy annuities under it, even 
if the insurance ‘company should dis- 
continue this type of coverage for new 
contracts. 


Usual Minimum 100 Lives 


“The minimum number of lives re- 
quired by most companies, for a group 
annuity contract is 100 ® although a 
smaller number is acceptable in special 
cases where the premium is higher than 
for the average case. Under a contribu- 
tory plan the company may cancel the 
contract if fewer than 75% of the eligi- 
ble employes participate, but participa- 
tion is seldom less than 90%. 

“Employes may join most group an- 
nuity plans upon the first day of the 
month following the completion of all 
eligibility requirements. 

“The options available under a group 
annuity contract have been designed to 
meet the individual needs of the em- 
ployes. There is an unusual feature in 
connection with early retirements. When 
such retirement occurs, an immediate 
problem is created because of the fact 
that social security benefits will not 
commence before age 65. Between the 
early retirement age and age 65 the em- 
ploye will receive retirement income 
only from the group annuity plan which 
will be increased at age 65 by social 
security benefits. To meet this situa- 
tion there is an option in group annuity 
contracts which permits an employe to 
elect a larger income between the early 
retirement age and age 65. Income will 
decrease after age 65 so that the net 
effect is an approximately level income, 
including social security benefits, from 
the early retirement age to death. 


Policy Offers Option 


“While the normal type of annuity is 
a modified cash refund plan, an option 
in the contract .permits election of the 
larger income available under the life an- 
nuity form. 

“The usual joint and survivorship an- 
nuities are also available. By reducing 
his annuity, an employe may provide 
that upon his death the annuity will be 
continued to his wife for the same 
amount he was receiving or for a half 
or two-thirds of that amount. 

“The primary purpose of a group an- 
nuity plan is to provide maximum re- 
tirement income at least cost. It is not 
life insurance. When employes con- 
tribute, it is desirable to provide that, 
in event of death, their contributions, 
usually with interest, will be refunded 
to the beneficiaries. There is no re- 
fund of the employer’s premiums since 
his cost is decreased by discounting 
for mortality. 

“Use of the modified cash refund an- 
nuity after retirement, instead of the 
regular cash refund annuity, decreases 
the cost since, under the modified form, 
the death benefit is only the difference 
between the employe’s death benefit at 
age 65 and the total retirement income. 


Withdrawals Limited 


“Withdrawal benefits are usually 
limited to employes who terminate em- 
ployment. Voltintary withdrawal at any 
time is seldom permitted as the temp- 
tation to request cash returns as soon 
as they become of any size would de- 
feat the whole purpose. However, em- 
ployes are permitted to stop their con- 
tributions if they so desire. 

“Upon termination of employment an 
employe is entitled to a cash refund 
equal to the contributions he has made 
(usually with 2% interest added). In 
lieu of the cash refund, he may elect 
the paid-up deferred income which his 
own contributions have purchased. 


“The employer receives a credit 


against other premiums when an em- 
ploye terminates employment in good 
health. This credit is equal to 96% 
of the employer’s contribution with 2% 
interest less a surrender charge equal 
to 4% of the employe’s refund. In the 
case of premiums for past service, a 
minimum of 100% of premiums is re- 
turned. 


Health Requirement 


“The requirement that an employe 
be in good health is _ necessary 
to prevent a possible very serious selec- 
tion against the insurance company. 
This could occur if an employer man- 
aged to terminate the employment of 
almost all employes before death. The 
discount factor for mortality used in 
calculating the premium rate would then 
be a great deal too large. In opera- 
tion this requirement causes no diffi- 
culty. When an employe leaves, the 
employer merely indicates on the notifi- 
cation form whether or not he believes 
the employe to be in good health. In 
the relatively few cases where the em- 
ploye is not in good health, the em- 
ployer furnishes the insurance company 
with whatever information is readily 
available. 

“Group annuity premium rates are 
conservatively computed. Most com- 
panies assume 2% interest. However, 
the ultimate cost of the plan is what 
the employer is most interested in. A 
group annuity plan should be the most 
economical method of supplying retire- 
ment income. Economies gained through 
mass handling should produce substan- 
tial dividends or rate credits when the 
contract is experience rated. 

“From figures submitted annually to 
state insurance departments, it can be 
seen that the expenses on all group an- 
nuity business run between 2% and 4% 
of premiums, depending on the propor- 
tion of large contracts issued by the in- 
surance company. The expenses of some 
individual contracts are several times 
these figures. Group annuity dividend 
payments and rate credits have been 
negligible in the past but this is be- 
cause only fairly recently have group 
annuity premiums been calculated on a 
basis which could justify returns under 
current conditions. Where provision for 
an employe’s retirement is the primary 
objective, group annuities probably pro- 
vide the most simple and economical 
solution.” 


Ask for Accident Data 
of Army Air Force 


WASHINGTON— The U.S. Cham- 
ber of Commerce is asking the War De- 
partment for the release of presently 
restricted information on aviation acci- 
dent experience of the army air forces. 

The chamber’s directors, meeting here 
last week, authorized the request at the 
instance of the aviation subcommittee 
of their insurance department headed by 
W. E. McKell, president of New York 
Casualty. 

“The experience of the army air forces 
during the war has added greatly to the 
knowledge of causes and conditions pro- 
ducing aircraft accidents,’ Mr. McKell 
said. “The use of this information in 
the prevention of similar occurrences in 
civil aviation would be a substantial aid 
to the achievement of safety in the op- 
eration of private aircraft. 

“Development of a high degree of 
safety in aviation is a prerequisite to 
the fullest growth and utilization of the 
private airplane as a major transporta- 
tion medium. One method of achieving 
safer flying is by means of the utiliza- 
tion of accident data as a basis for pre- 
ventive action.” 

The chamber, if permission is granted, 
will distribute the information to in- 
terested firms, it is stated. 
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| | Mutual Benefit's New Premium Rates Are Shown 
CALIFORNIA A Mutual Benefit’s new rate scale on of Mutual Benefit, since A. N. Guertin, uniform Guertin bills, one of which 
the 244% interest basis under the com- now actuary of the American Life Con- makes the C.S.O. basis compulsory in 
Barrett N. Coates Carl E. Herfurth|] missioner’s standard ordinary mortality vention in Chicago, formerly was actu- New Jersey after Jan. 1, 1948. 
table is presented below as shown in two ary of the New Jersey insurance de- Adoption of the lower interest as- 
COATES & HERFURTH pages from the Little Gem Life Chart partment and was chairman of the com- sumption (with larger gross premiums) 
CONSULTING ACTUARIES published by THE NationaL UNpeER- missioners’ special committee which at the same time as initiating the new 
‘WRITER. The scale went into effect Sept. studied the question of mortality table C.S.O. table showing lower rates, espe- 
660 Market Street 437 S. Hill Street : ° 3 Pp 
: 17, affecting both premium rates and and nonforfeiture values. Mutual Ben- cially at younger ages, acts as an offset 
SAN FRANCISCO LOS ANGELES || reserves on new issue. efit began to consider the advisability so gross premiums on the new basis 
The C.S.O. table in a way had its of changing to the C.S.O. table when are not increased so much as if only in- 
ILLINOIS origin in New Jersey, the home state the New Jersey legislature adopted the terest rate had been changed. 
DONALD F. CAMPBELL * Mutual Benefit, N. J. 309 Mutual Benefit, N. J. 3 
. 
and PREMIUM RATES PER $1,000 (Participating) Cc. S. O. 2K% CASH VALUES $1,000 (Participating) Cents Omitted Cc. S.G 24% 
DONALD F. CAMPBELL, JR. 20 25 30 35 40 45 SO 55 Age 20 25 30 35 40 45 50 5 
‘ ; ; Life I ng *Income 
Consulting Actuaries and Public Accountants — tm eunereee Bs Ae Papel Ordinary Life woos 30 Pagmant Lise 
gmap lborige aes ee A ed hey ae a” ee i 8 oy 0 a a a a 1 ae 
hicag liinois t U e t e n- men e e ge Ze 2B 
oP TE ip: See See, eae 8 life ‘Life Age First In- and dow- Age 60 65 _ 60 17 21 25 30 36 42 49 58) 2 | 39 43 48 52 57 62 66 7 
s 65 Year crease After ment 65 Male Male F’male F’male 34 39 #46 #53 #61 71 «82 «(94 «3 67 73 80 87 94 101 108 15 
58 67 78 90 104 119 137 156] 5 | 114 125 136 148 159 171 182 19 
13.67 24.20 14.32 .... ..s. sees 10 47.10 15.74 25.26 20.44 27.75 22.30 | 121 140 161 184 211 240 272 306| 10 | 242 264 286 310 332 354 373 39 
14.00 24.63 14.69 .... .... 1... I 47.16 16.16 26.02 21.01 28.60 22.93 | 190 217 248 282 319 359 401 15 | 383 417 453 522 581 602 
14.34 25.08 15.07 .... 1... .... 12 47.23 16.60 26.83 21.62 29.50 23.60 | 263 299 338 380 472 520 567] 20 | 541 589 638 687 736 782 863 
WALTER C. GREEN 14.70 25.54 15.48 1... ccc. ill] 13 47/31 17.06 27.68 22.25 30.44 24.30] 498 467 429 380 319 137 ..| At55| 687 687 687 687 522 354 182 .. 
: 1507) AOR) ABOD: 5.00. hesko) sede: (ae 7.54 28.56 22.91 31.42 25.02 | 577 518 477 425 359 272 156] At 60| 736 736 736 736 736 554 373 i9) 
Consulting Actuary 15.45 26.50 16.34 9.49 .72 16.69 15 47.48 18.03 29.49 23.59 32.45 25.78 | ... 630 603 570 527 472 401 306] At65| 782 782 782 782 782 782 581 30 
15.85 26.99 16.79 9.74 :74 17.14 16 47.57 18.55 30.46 24.31 33.53 26.57 
211 Wacker Drive 16.26 27.49 17.27 10.00 .76 17.60 17 47. 19.10 31.48 25.06 34.67 27.40 Life Paid-Up Age 65 Life Increasing Premiums 
16.69 28.01 17.77 10.19 :79 18.09 18 47.77 19.66 32.55 25.84 35.86 28.27 ne Ee i eo a a ae = 
Chicago 17.14 28.54 18.29 10.49 81 18.59 19 47.87 20.26 33.68 26.67 37.11 2018| 2 o# 7 i 16 23 35 58 1 |... * ‘2 2 & oe 
37 44 53 64 79 101 137 210) 3 | 18 21 25 29 34 40 47 & 
2 17.60 29.08 18.83 10.72 .84 19.12 20 47.99 20.88 34.87 27. 44 30.13 
Franklin 2633 18.09 20.64 1941 11.07 86 19.67 21 48.12 21.54 36.12 2843 30.83 31.13 | ,S4 ,76 90 109 134 171 232 360) 5 | 34 40 47 54 63 73 85m 
18.59 30.22 20.01 11.34 (89 20.24 22 48.25 22.22 37.45 29.38 41.30 32.18 233 
19.12 30.80 20.64 11.64 92 20.84 23 48.40 22.94 38.85 30.38 42.86 33.29 | 211 247 292 350 430 782 825) 15 | 161 185 212 241 274 310 347 3% 
19.67 31.41 21.30 11.96 .95 21.46 24 48.55 23.70 40.33 31.43 44.51 34.45 | 293 342 403 482 595 782 ame a an 237 270 ys br ne 432 477 52 
20.24 32.03 22.00 12.31 .98 22.11 25 48.72 24.50 41.90 32.54 46.26 35.68 | 569 548 519 482 430 354 .-| At 55} 480 445 401 345 274 182 85 ... 
H ARRY S TRESSEI 20.84 32.67 22.73 12.70 1.01 22.80 26 48.90 25.34 43.57 33.71 48.11 36.97 | 871 659 644 624 595 554 487 360) At 60/ 561 532 495 448 388 310 98 
° 21.46 33.33 23.50 13.11 1.04 23.51 27 49.10 26.23 45.34 34.95 50.09 38.34 |_782 782. 782 782 782 782 782 782) At 65} ..._ 615 545496 432 347 233 
. . 22:11 34.00 24.31 13.55 1.07 24.25 28 49.31 27.16 47.23 36.25 52.18 39.78 
Certified Public Accountant and 22:80 34.70 25.17 13.94 1.11 25.04 29 49.53 28.15 49.24 37.63 54.43 41.31 20 Year Endowment Endowment Age 65 
Actuary 29.29 29 29 29 30 30 31) 1 4 7 10 4 Sl 30 aoe 
Til. 23.51 35.42 26.08 14.45 1.14 25.85 30 49.78 29. 51.39 39.09 56. 42.93 168 7% 7% 7 7% 7% % 77 2 23 29 #36 #45 557 75 106 1 
10 S. La Salle St., Cilia 3, 24.25 36.15 27.04 14.91 1.18 26.71 31 50.04 30.31 53.70 40.65 59.38 44.65 | 121 121 121 121 121 122 123 124, 3 | 43 52 62 76 94 122 168 
Associates 25.04 36.92 28.06 15.41 1.22 27.61 32 650.33 31.48 56.16 42.30 62.14 46.47 | 207 7 7 207 207 207 209 5 74 88 105 128 160 7 
M. Wolfman, ie a 2. - Franklin 4020 25.85 37.71 29.14 15.95 1.26 28.55 33 50.63 32.73 658.82 44.05 65.10 48.42 439 430 438 437 436 434 431 429] 10 156 185 221 268 334 434 09 1000 
N. A. Moscovitch, A. A. I. A. 26.71 38.52 30.28 16.54 1.30 29.54 34 650.97 34.06 61.69 45.92 68.29 50.49 | 7092 699 697 694 690 684 675| 15 245 290 346 420 525 690 1000 
Ww H Gillette, C. P. A 27.61 39.36 31.50 17.18 1.34 30.58 35 651.33 35.48 64.7 47.92 71.74 62.71 1000 1000 1000 1000 1000 1000 1000 1000} 20 342 404 481 586 1000 
oe teas! : 28.55 40.23 32.80 17.87 1.38 31.67 36 51.71 36.99 68.14 50.06 75.48 55. 1000 694 207 ...| At55| 687 662 525 434 286 |. 
Bite 29.54 41.14 34.19 18.52 1.43 32.82 37 52:14 38.61 71.79 52.35 79.55 57.62 ste sts “""" 1000 690 431 209] At60| 829 815 797 773 740 690 609 4 
30.58 42.08 35.67 19.22 1.48 34.02 38 52.59 40.34 75.77 54.82 83.99 60.36 . +. 1000 684 429] At 65/1000 1000 1000 1000 1000 1000 1000 100 
31.67 43.05 37.26 19.99 1.53 35.29 39 53.09 42.20 80.13 57.47 88.86 63.30 
INDI AN A . pa san eek tae eal Income nebanaoian Age 60—Male Income Endowment Age 65—Male 
32.82 44.06 38.97 20.83 1.58 36.63 53.62 44.21 84, 34 94. t 
34.02 45.12 40.81 21.74 1.63 38.04 41 54.20 46.37 90.23 63.44 100.13 69.93 | i. ae) ae ae ee 1 10 14 #19 26 36 50 74 1% 
35.29 46.22 42.79 22.73 1.68 39.53 42 54.83 48.71 96.11 66.81 106.70 73.68 50 62 78 100 134 192 2 36 «44 7 166 263 
° 5 ° 36.63 47.37 44.95 23.69 1.74 41.09 43 55.51 51.25 102.69 70.48 114.05 77.76 83 101 126 160 3 62 75 90 111 141 185 260 4! 
Haight, Davis & Haight, Inc. 38.04 48.57 47.28 24.75 1.80 42.75 44 56.25 54.03 110.07 74.50 122.30 82.24 | 142 173 215 273 362 513 5 | 106 127 154 240 316 72 
39.53 49.83 49.83 25.90 1.86 44.50 45 57.06 57.06 118.43 78.91 131.65 87.15 | 302 55 681 7741110 ; 10 | 225 269 325 401 508 675 972 158 
° ° 41.09 51.15 52.62 27.14 1.92 46.34 46 57.93 60.39 .... 83.7 ; 92.57 | 481 727 933 1252 1786 . 15 | 357 426 516 638 816 1100 1582 
Consulting Actuaries 42.75 52.54 55.69 2840 1.99 4830 47 5888 6406 |... 89.18 98.59 | 681 832 1040 1337 1786... 20_| 504 601 730 911 1177 1582 
5 44.50 54.01 59.09 29.77 2.06 50.37 48 59.91 68.14 ++ 95.19 105.31 ita ita 1780 1780 1780 1796 | At eo 1069 1080 3 git 18 18% us Pa 
: : i ; a 12. 8 t 
FRANK J. HAIGHT, President 46.34 55.55 62.87 31.26 2.13 52.56 49 61.03 72.69 101.92 112.84 + see] BR eee caer sees toes fe cone 
I ndianap olis—Omaha ee pipe peed = 4 rr 4 os Se Seaann Endowment raat o-Feunle Income Endowment Age 65—Female 
He SG Ee EE Re 8 Se Be 2 Re 8 PE ae ES Se 
57.34 64.75 90.88 40.39 2.53 65.69 54 68.30 106.89 Sn an oo a — GS 
59.96 66.96 99.52 42.63 2.62 68.83 55 70.17 117.55 160 105 241 307 579 119 143 173 318 270 387 506 & 
ie Reiter: «ab! + hace 339 413 513 655 875 1252 253 302 366 452 575 766 1105 178 
HARRY C. MARVIN oF ne I PS rege yearn ony Ee ee 401 479 582 722 927 1248 1786 ... 
Paar eats aS 7044 A reele life incuoe 10 years | 208 .989 1173 1506 2008... 567 679 827 1035 1334 1786 ... 
C warner 2.1 i . . = ieee e. Ledne, | 1645 1613 1568 1506 1411 1252 1212 1168 1112 1035 1227 788 08 Pe 
sk Cited y 75.73 80.55 60 82.30 .... Age 60, Male $1,786, Female | 2008 2008 2008 2008 2008 2008 Se aes ree r 
hio S i ede oo geoy ig hy ea 1786 1786 1786 1786 1786 1786. 1786 178 
221 E. Ohio Street 83.57 87.51 62 ‘1. Female $1,786. 
87.90 91.41 63 : 
INDIANAPOLIS, INDIANA ee amis = DIVIDENDS ON PAID-UP LIFE POLICIES 
127.97 129.05... rire lots eh: Sane P 
Based on Attained Age 
Semi-annual rate 51% of annual; quarterly 26%. . . - . - 
MISSOURI Limits—Ages 10-70. Ages 10-11, $7,500; 12, $8,000; 13, $9,000; 14, $10,000; 15, $12,500; | Age Div.|Age be - ba? - ie ¢ aoa as e ru Ly a an 
16, $15,000; 17, $20,000; increasing ‘$10,000 per year to 24; 25-55, $100,000; 56, $95,000: de- 15  3.52)27 5.1 po esas Bales. 8 
creasing $10,000 per year to 59; 60, $60,000, decreasing $5,000 per year to 65; 66-70, $30,000, 20 3.85/28 4476 3.22\44 bem te = dee fy 
Does not reinsure or accept rei policy, $500. Will write up to double 21 3.92/29 55137 «6.32/45 6.21 iB 7a ye id on as 
NELSON and WARREN above amounts in special'cases. The above amounts are subject to reduction where necessary = re oI +o er er 4 a an peli 8.82187 8.87 
nn Se SEN eee 24 4.1532 4.8240 5.04148 6.55156 7.42/64 8.15 8.30)80 8. g 88 
‘ ; 25 4.22133 4.92/41 5.75) 6.66 R ; i i Y 
Consulting Actuaries 26 4.30/34 5.0142 _5.87/50_6.78/58_7.61/66__ 8.2674 8.4682 __ 8.8690 _ 8.6 
915 Olive Street, Saint Louis = ee 
Central 3126 United Fidelity Puts Rate per $1,000. The revised rates are: ments during the joint lifetime of the 
. Sel. Sel. 20 Paid , two annuitants and thereafter during the 
Increases in Effect: Still Risk Risk End. Pay. Up. End. lifetime of the survivor. ; 
NEW YORK 1/,0 Z Ord. 20Pay. at End. at at Joint and survivor annuities will not 
on 31/2°% Reserve Basis Age Life Life 85 85 60 65 be issued with the cash refund or in- 
lished in 1865 David Parks Fackler ‘ bo 15 $ 13.18 $ * 72 $14. t $23.69 $15.26 $15.91 stallment refund provision. 
ae by _ United Fidelity of Texas has pub- 20 14.57 36 15 25.40 17.04 18.04 P 
FACKLER & COMPANY || lished a new rate manual covering pre- 35 18-29 264 1479 208s 2302 24Ts 
: “ * : : R 05 29. . . i 
: ‘ ype opens aes ve Beane ee ae : 35 21.83 31.90 23.18 32.82 27.97 30.15 Total life insurance funds invested in : 
Consulting Actuaries exp 2/0 reserve basis 40 25.98 35.82 27.32 36.45 35.82 37.97 .§. government securities at mid-year |) 
has been retained with no change in 45 31.55 40.93 32.85 41.13 .... .... " d th 250 icy 
8 West 40th Street Py ae ih ipoeicy valeen. Mapes: tor: term potieiea 20 | Soee StS) Sees aes So pia more than $250 per policy 
ve Jae . VUE . eeee 
only were not increased; single pre- 69 63:92 6912 65.73 6952 .... holder. 
mium rates were dropped from the rate End. Ann. 20 20 
book but are still available for terms 60 60 Yr. Life’ Pay. 5 Yr 
Consulting Actuaries|| of not less than 20 years. _ . Male Female End. Exp. Coup. Term 
‘ 15 $ 2 Hh 22.58 $44.23 A Ly TC ane 
Auditors and Accountants Z ; 29 SIGS 
4 Endowment Annuity Basis 35 39:09 318s 44.89 $11.83 34.35 $ 8.11 
W 30 35.92 39.33 45.47 13.09 37.61 8.47 
olfe, Corcoran and Linder Endowment annuity is quoted on the 35 45.87 50.23 46.36 15.16 41.50 9.10 
116 John Street, New York, N. Y basis of $10 monthly life income guar- 4 61.33 67.16 47.75 17.64 46.16 10.39 
anteed for 120 month Th r . 45 88.12 96.49 50.03 22.21 52.00 13.04 
NTN. | e insurance 5) 144°38 15810 54.03 28.36 59.49 17.51 
PENNSYLVANIA feature for male lives is $1,000 or the 55 60.48 36.70 69.39 24.58 
60 i141 stacen RT 5 aw 
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cash value, when greater; for females, 
$1,087 if maturing at 55 or $1,095 if ma- 
turing at 60, or cash value when greater. 

Interest in the select risk and endow- 
ment at 85 policies was sufficient to drop 
the straight ordinary life and straight 
20 payment life contracts. 

Extra premiums to cover disability 
benefits were increased a flat 10° cents 


Union Mutual Restores Form 


Union Mutual Life will again issue 
single premium joint and survivor an- 
nuities. 

The contract will be non-participat- 
ing and will provide for™ regular “pay- 
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SOMETHING TO 
SHOUT ABOUT! 


An SNlustrated Brochure 
To Help You Sell 


Partnership Insurance 


by 
H. P. GRAVENGAARD 


Associate Editor 
THE DIAMOND LIFE BULLETINS 





Concise! Complete! Compelling! 





Actual Size 81/, x 11 


NEW AND STRIKING PICTURES ILLUSTRATE EACH ESSENTIAL POINT 


These pictures posed by carefully selected professional _ and photographed by one of America’s outstanding commercial artists. 
IT FIXES THE PROBLEM DEFINITELY 
AND PRESENTS THE SOLUTION CLEARLY 


Enthusiastically Acclaimed By All Who Have Seen It! 


Comment by a C.L.U.... Company Leader: “Its the best and most attractive Partnership Sales Aid I’ve Ever Seen”. 


Its 1. A powerful help for a sales interview. 5. A basic outline for agency meetings and clinics. 
Uses: 2. A pre-approach mailing piece. 6. An attractive prestige-building gift to Trust Of- 
3. A gift or loan to a prospect to prepare ficers, Attorneys and Accountants. 
for, or supplement, an interview. 7. An easy and effective method for Companies 
4. A ready-reference section for your and Agencies to introduce the subject of 
sales kit. Partnership Insurance to Agents. 


Let This Powerful Sales Aid Help You Sell More Partnership Insurance! 


Prices ia W°GHNEN aes awodeceweuss cas $1.00 SS copl: GGUS 5 cc ckcceces $0.70 500 copies, each............ $0.55 

* 

‘ 5 COMNRS GUIs oc ccaccdsces -80 50 copies, each........ee006 65 1000 copies, each............ .50 
10 copies, OGG ccc cciccccecs 75 100 copies, each..........06- 60 


THE DIAMOND LIFE BULLETINS 


A National Underwriter Publication 
420 EAST FOURTH ST. ¢ CINCINNATI 2, OHIO 












“DROP YOUR BUCKET WHERE YOU ARE!” 


There is a curious legend concerning the discovery of 
Brazil by the Spanish explorer, Vicente Pinzon. 

The dawn of the 16th century found his little fleet of 
four caravels off the coast of South America—becalmed 
in the tropical doldrums. Throats parched, lungs 
scorched, the men had long since drained their buckets 
dry. Now, tormented by thirst, they could only sink to 
the decks and pray for deliverance. 

Perhaps it was merely a delirious fancy that made 
one of the sailors arise and declare he had heard a voice 


from afar, saying: “Drop your bucket where you are!” 


Nevertheless, he lowered his bucket into the sea, 
withdrew it, and before the astonished gaze of his com- 
rades, drank his fill. They too dipped their buckets, and 
were overjoyed to find the contents fresh and cool. 

Unknowingly, they had sailed upon the broad mouth 
of the Amazon, and their buckets contained water flow- 
ing from the inland mountains of a new continent. 


That advice to “Drop your bucket where you are!” 
has saved many an agent becalmed on the-sea of pro- 
duction. Wherever he goes nowadays so many men 
seem beyond the age when they are good prospects, or 
too much of their income is absorbed by taxes. So 
many of the younger men feel well insured with their 
National Service life insurance. 


But drop your bucket just the same. Drop a “whole- 
sale life’ bucket. Merchants, firms operating repair 
shops, publishers—any person, partnership or corpora- 
tion employing ten or more persons is a really good 
prospect for employee life insurance. If the number of 
employees is from 10 to 49, it’s wholesale; if it’s 50 
or more, it’s group. 

x kk 
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